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5.

Sumnary of the Report:

(a) Time period covered by the report:
June 1, 1973 - Augqust 31, 1974

(b) Goals and objectives of the project:

Project PEUPLL-Systemwide Long Range Goals:

1.

2.

To desiqgn and impiement a multi-~cluster hands-on
exploratory program for the middle qgrades.

To expand and refine a totally integrated Career
Education curriculum, qrades K-12, in the Bowling Green
City School System,

To develop in each student a positive response to the
World of Work so that he may become an integral func-
tioning part cf society.

To instill within the staff the need to respond actively
to the Career Education concept in order to guaran-
tee the success of the program.

Project PEOPLE-Systemwide Short Range Goala:

1.

To develop a positive self-image in the child based
upon the knowledge that he is a useful, contributing
member of society.

To create in each child the realization that work has
dignity and is a social necessity.

To provide, whenever possible, experiences with real
work situations within the home, school and community
sett ng.

To acquaint each child with the broad scope of possible
career opportunities and materials available in the
vocational world.

To provide opportunities and experiences necessary to
enable each child to realistically appraise his own
abilities in the selection of his career.

To make the child aware that he is a consumer as well
as a producer in our society.



7. To foster respect for the freedom we experience
in our economic svstem by creating ositive atti-
tudes toward employment, a desire to raise our
standards of living, and a concern to minimize
the inequalities existing in our system.

3. To develop in each child the understanding that
work is competitive and discriminatory.

9. To instill in teachers, administrators, and coun-
selors the need to become involved in teaching
chiildren about work.

10. To impress upon every child that the process of
education is not terminal, but that he must
continue to study to remain abreast of the new
ideas and innovations of his chosen career.

(c) Procedures followed:

The cadre of trainers (staff members designated
as in-house consultants) functioned as a coordinat-
ing committee for the continued in-service of the
total staff. The elementary school emphasis focused
on the development of student and teacher self-aware-
ness. The major feature of the 1973-74 program has
been the expansion of a Practical Arts exploratory
program at the Junior High level. Through an expanded
guidance program, emvhasis was placed on the career
decision-making process. The Senior High School
staff continued to develop technical training proge
rams of study for secondary students; in a cooper-
ative effort, the employment service and high school
counselors conducted a placement program designed
to aid students in securing employment.

(d) Results: accomplisments:

Institutionalizing the Bowling Green Career Edu-
cation program has resuited in the following accomp-
lishments:
~-A comprehensive Career Education program, K-12, has

been implemented in all City S8chools and at all grade
levels
~All Bowling Green City Schools' staff and students
have been involved is the Career Education program
~The Junior High Practical Arts exploratory program
has established itself as a model for Career Educa-
tion, capable of serving as a national model




-0ver one thousand parents, community members, and
other resource persons have been involved in the pro-
gram annually

-Since January, 1974, approximately 400 educators,
throuyh the State Visitation Pioject, have visited
the bowlina Creen City Schools as part of an effort
to disserminate the Career Lducation program

-Over one thousand Career [ducation units are develop-
ed and taucht annually by the Bow® -3 Green teachers

-l'osults of attitudinal survey. de .ned by the Career
Education project have yielded an average 94% positive
responsc to the program from students, teache:rs, stu-
dent teachers, visiting talent, and participants in
the State Visitation Project

-A Career Education Manual has heer written and dissem-
inated by the Bowlina Green program, with the assist-
ance of the Kentucky Department of Education; other
project materials developed by the Bowling Green staff
include a bi-monthly newsletter, a project brochure,
Career Education units for all levels, and a set of
attitudinal survey forms

-Articulation of the program has resulted in more
effective utilization of existing resources within
the schools, and better commugunication among staffs
and schools

-Throuagh the involvement of parents as resource
versons, better home-school relations have resulted,
with the increase of parent interest and participa-
tion in school~related activities

- Powling Green teachers have served, and are continu-
ing to serve, as consultants to outside school
systems 1nterested in planning and implementing
Career Fducation programs

(e) Evaluation of the project:

Internal evaluation: The progect staff and the
teaching staff have conducted an internal evaluation
of the project. They have utilized surveys with target
groups of teachers, students, parents, student teachers,
visiting talent, and participants in the State Visitation
Project to gather feedback and reactions to the program.

External evaluation: A third-party evaluator
representing the Southern Association of Colleges
and 8chonls (SACS) has conducted a comprehensive ex-
ternal evaluaticn of the project, including staff,
sequence of events, goals and objectives, processes
utilized in the classroom, in-service education
rplans, cooperative arrangements with institutions of




nicher learning, the gquidance component, community
Career bkducation interaction, internal evaluation
plan: and a three-member team has conducted an over-
all assessment of the project, representina the
Commission on Occupational !ducation Institutions,
Souther Association of College and Schools. In con-
ducting the evaluation, the third-party evaluator

and the three-member team used interviews, on-site
visits, observations, and reports from project and -
school staffs, as well as from students and community
rep-resentatives. State Department of Education
personnel were interviewed, along with staff members
from Western Kentucky University, who had conducted

a Developmental Review of Bowling Green's Career Edu-
cation program. The evaluator also reviewed project
records, prroducts, and reports. °

(f) Conclusions and Recommendations:

ihe Bowling Green program | as established itself

as a project capable of serving as a national model:
the expertise of the staff has been, and should con-
tinue to be, utilized in assisting other districts in

;Planning and implementing Career Education proqrams.
It 1s concluded that several factors have been res-

ponsiible for the success of the Bowling Green program:
amonag tnem:

-Integyration and infusion of Career Education into
subject matter within the classroom

-Sensitivity of the Project Director to the need to
involve teachers in the training of Career Educa-
tion during in-service actitivies and in program
desiqn, new settina of goals; teaching methods, and
plans

-Resulting build-up of teacher morale through observ-
ing successful outcomes of their efforts

~Supportive roles assumed by building principals,
administrative personnel, and the commitment and
policy statement made by the Board of Education
reqarding Career Fducation

-Continuina in-service involvement of all staff
members

-Design and maintenance of longitudinal inventories
and survevys

~lI’fforts to generate program articulation
-Transmission of effective guidance technique to the
¢classroom teacher

-Invelvement of paren%s and community members as
resource persons for Career Education activities

10



-Strategy of utilizinag the cadre of in-house con-
sultants as trainers for other staff members,
assuring that now personnel will receive Career
tducation in-service instruction as they enter
the svstem

Therefcre it is rc-omended that:

(1) Efforts e made to establish the Bowling Green
City School Syster as a national model for
dissemination of Career LCducation

(2) Assistance be gqiven the City School system in the
continuation of fundina and in increased rasearch
and evaluation support

(3) That the Career Education proaram be further
developed, implemented and institutionalized
into the Bowlino Green City School System

(4) Funding for the expansion and continuation
cf the Practical Arts exploratory program be

alloncated to the junior high to include hands-
on experiences in all 15 job clusters

) Efforts he made to fund in-service activities

for the Bowling Green staff to participate in
visitation and observation within the system

in order to assure better articulation and feed-
back from elementary, to junior high, junior
high to senior high, and vice versa

{

L

t. Bodv of the Report:

(a) Problem area:

An essential task for the 1973-~74 project has been
to expand and to refine a totally inteqrated Career
Lducation curriculum, k-12, in the Bowling Green City
School System. Project PEOPLE (Career Education) has
become a strateqy for teaching al all levels. For
Bowling Green it has proven to be the first system-
wide method found to create relevance and a way to
restore the vitality and student interest to the class~
room. It has given the academic teachers an exciting
vehicle for teaching their subject areas and has help-
ed students see the relationship between school and
life. The 1973-74 program has been student and teacher-
oriented, vith emphasis given to the development of
self-awareness and exploration activities. Through
the continuation of systemwide Career Fducation in-
service, new aspects of the program have brought the
system together in developing a total program model.

The designers of Project PEOPLE have wisely
utilized activities and techniques which teachers
have been employing for many years. They have re-
organized these practices, using the person-in-the-
job, not only the job, as the center of unit organi-
zation. The design is structured enough to give the

(W]
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[ )
teacher a feelina of security, but encourages creative
and imaginative approaches. The components, elements,
and concepts apply equally throuqhout the entire range
of grades, K-12. <he language of Project PLOFLE is
universal, and all teachers can communicate with
cormonality.

The Lowling Green system is ideal for pilot-
ing model systemwide programs. 7he teachiny starf,
best Jdescribed as traditional, is complete.y certi-
ficd. !lore than half the staff have Masters' Degrees
or better. This is largely due to the fact that
Lowling Green is the home of Western Kentucky lni-
versity., Since most of the teachers are graduaties
of tne University, there is a uniformity of approaches
to teaching and philosophy that tends to perpetuate
itsclf. The administrative and teaching staff, work-
inc¢ in concerg wrote and implemented the Career Edu-
cation proaram; one key to the success of Career Edu-
cation in Bowling Green is total staff involvement.
The product of staff participation was Project
PLOPLE, a desian for implementing Career Educaticn.

The theme of Career Education provides a new,
vigorous sense of purpose and mission for the school
enterprise. The Bowling Green City School System
accepts this new direction and has taken specific
actions in this regard. Implications for the need
for Carcer Education are reflected in the problems
currently faced by society and education in pre-
aring individuals to become effective, contributing
mermbers of society.

First, dropout rates have reached unacceptable
proportions. Each vear in the United States, nearly
2.5 million students leave the formal education system
without adequate preparation for careers.

Second, thousands of young people who are products
of the gencral education curriculum are underemployed
or anemployed. The gap between youth and adult un-
employment rates continues to widen. Youth unemploy-
ment is a challenge for the 1970's, since the number
of teenagers in the labor force will continue to be
large. Theough the rate of growth in the teenage labor
force will slow dramatically, approximately 15 million
more people, most of whom will be young, will have to
be accomodated in the labor force by 1980, when more
than 100 million Americans will be working or seeking
work.

12



Third, poverty remains a severe problem for
many peopl2 in many areas of the nation. Its in-
creasing social and economic costs have brought too
many of our cities to the brink of bankruptecv.

Fourth, the United States is finding it more and
more difficult to compete effectively in the inter-
national martet because of labor costs, job attie
tudes, and shortage of technically trained workers.
The rate of increase in productivity has diminished
in recent years. Its restoration to higher lewvels is
needed for economic growth, lower costs and prices,
and a hiqgher living standard.

Fifth, women will continue to enter and to reenter
the labor force in increasing numbers. They will par-
ticipate more fully in the economy as broader oppor-
tunities become available to them and the needs for
day care, retraining, and part-time employment are met.

Sixth, the general public is becoming disenchant-
ed with a system of education that keeps reporting
more student apathy, more absenteeism, more academic
failures, more assaults on school personnel, and
more vandalism,

Finally, the "now generation, more interested in
roles than in vague goals that may never be attained
in a rapidly channing technology, is giving impetus
to curriculum restructuring. The concept of work is
being viewed by youth as the empenditure of time and
energy for the benefit of self, family, and society.
These social and economic conditions lend credence to
the need for educational reform and to the attractive-
ness of Career Education.

There are no ready-made panaceas or shortcuts to
resolving the educational implications of these prob-
lems. It does appear that the Career Education concept
which has qrown out of a new social consciousness and
the research tradition of career development fused
with concepts emerqging from research and development
in vocational and technical education and manpower
planning, has shown promise as a new way or orient-
ing and deploying our educational resources.

Career Education has bheen widely acclaimed
nationally since the 1968 passage of the Amendment
to the Vocational Education Act of 1963. Although
Vocational Educatinn is an integral part of Career

13



Educaticon, Career FEducation is much broader and seeks

to serve all students with an emphasis on the develop-
ment of positive self concepts among students, and on
teaching students decision-makina aand problem-solving
skills related to the world of work. An effort is

nade in Career Fducation to expose students to a vari-
ety of wvork situations to a depth that they can in-
tellivently appraise their own qualifications, abilities,
interests, and emotional makeup in relationship to the
derands of several careers. This applies to all students,
nnot just the twenty percent vhe plan to go on to college.
With Career Pducation the emphasis on makina the curri-
culum performance-oriented and accountable so that all
membors of the cornmunity understand what is intended.

"he American social and economic systems are be-
coming nore dvynamic and more complex. Much has been
writter. in the past twenty years about the knowledqe
exrlosicn, We have proaressed from an agrarian society
tn 2z post-industrial society in less than seventy-
five vears. Chanage is taking place at an accelerating
rate. Such bocks as Future Shock and the Greening of
America point to some of th~ perplexing problems ;acIng
the American people. The work world is becoming equally
dvnamic and complex. Performance skills are hecoming
mere specific and sophisticated than they were in the
past. The life span of anv one occupation is decreas-
ina, and the average individual cannot expect to hold
the =ame job more than five to ten years. Within one
srecific occupatior, the knowledae and skills are con-
stantly chanoing. Multitudes of new occupations are
emerygina, each having its own specific performance
renquirements.

Growth of knowledge is one of the most presistent
and significant movements in the history of man. The
rate at which knowledye qrows increases all the time.
Scholars tell us that it took about one hundred
thousand years fcr our store of available information
to double itself. The second doubling took five
thousand vears and the third dcubling took only one
thcusand vears. Knowledge is now dcubling every ten
to fifteen years. The rate and character of change is
now such that without specific, thoughtful, and pee-
sistent effort, the individual soon finds himself
livinag in the past, out of touch with the present, and
powerless to exert effective control over the future.




(enerally speaking, the kind and quality of edu-
cation has not kept pace with social and economic
developments. !MMuch has heen written about the prob-
lems faced by educators 1 preparing individuals to
be effective, contributing members of society. Drug
abuse, alienation, social distntearation, dehumani-
saticn, and unemployment are amonqg these problems.
On a national basis, less than twenty percent of the
secondary school peopulation receive any kind of spe-
cific occupational training, while 80 rcent of
our youth do not graduate from college. During
1970-71, 3.7 millien young pecple left formal edu-
cation. Of these,nearly 2.5 million lacked skills
adequate to enter the labor force at a level commen-
surate with their promise. Many left with no market-
able skill vhatever. Some 850,000 dropped out of
elementary or secondary school; 750,000 graduated
fror the high school general curricula; 850,000 left
college without a degree or completing an organi zed
occupational program.2 Data support the need to
vigorously improve the educational programs which
are provided for the children, youth and adults of
our Nation. Dr. Sidney Marland has stated, "The
general curriculum is neither fish nor fowl, neither
truly vocational nor truly academic , prepares the
student for nothing...I suqnest we get rid of it."
Whether one agrees with Dr. Marland's statement or
not, the value ~»f the general curriculum in prepar-
ing students for what they will face when leaving
the schools must be questioned; the evidence appears
to indicate a definite need for Career Education.

(b) Goals and Objectives of the Proiject:

Goals-Elementary:

1. To continue the elements of career and educational
awareness.

i

2. To develop stucdent and teacher self-awareness through

lpureau of Adult, Vocational, and Technical Fdvca-
tion, "Vocational Education for the 70's."” Conterence
Discussion Paper. Washington, D.C.: U. S. Office of
Education, Division of Vocational and Technical Educa-
tion, March, 1971. Page c.

ESPeech by Sidne,s P, Marland, Jr., Delivered aththe

Confrrence of Pennsy vania Personnel and Guidance Associa-
tion. MNovember 14-1,, 1971, Pittsburgh, Pennsylvania.
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career education in-service and activities designed
by the elementary teachers, guidance counselors
and research coordinators.

To develop reaearch instruments sufficient to
effectively evaluate the total elementary career
education proaram.

Objectives-Elementarv:

1.

The total staff of the Bowling Green elementary
schools shall participate in a 5 day in-service
prior to the opening of the 1973-74 school year,
and 20 in-service hours throughout the school
year.

The continuation of Project PEOPLE in the Bowling
Green elementary schools will be accomplished as

measured by 100 percent of all teachers planning,
writing and teaching at least two units, one from
each assigned cluster, plus two additionaluunits.

The elementary students in the Bowling Green City
School System will demonstrate their increased
knowledge of self-awareness as measured by
atti€@udinal surveys.

The elementary program will seek stronger Career
Education commitment from business and industry,
to open the door from utilization of the community
as a classroom as indicated by the documentary
statements of support.

The elementary program will initiate work sessions
with participating student eeachers from Western
Kentucky university to assure the orientation of
student teachers to Project PEOPLE,

Goals~-Junior High School:

1.

2.

To design and implement an exploratory hands-on
program in ten cluster areas.

The learner will have a continued awareness of
career education at the Bowling Green Junior High
School.

In addition to awareness, the learner will have
wider opportunities to explore career clusters

at the hands-on level at Bowling Green Junior
High School,

10
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4. The staff of Bowling Green Junior High will in-
Crease their knowledqe of Career Education and
how ¢o incorjporate Career Education into the
regular curriculum.

Objectives-Junior Hiagh School:

1. The total staff of Bowling Green Junior High School
will participate in 20 hours of continuing in-
service traininrg during the 1973-74 school year
as evidenced by the attendance record.

2. The total staff of Bowling Green Junior High School
will demonstrate their increased knowledge of the
fifteen occupational clusters and placement of
jobs in these clusters as measured by 80 percent
accuracy on a test to be given at the completion
of the training.

3. The staff of Bowling Green Junior High will dem-
onstrate their increased ability to write Career
Education units as an integral part of the cur-
riculum in each academic area and to state objec-
tives in behaviorial terms as measured by 90 per-
cent acceptability of written ungts submitted to
trainers for approval.

4. Each student at Bowling Green Junior High will
have an opportunity to pursue one or more
occupational clusters at the hands-on levet
during the 1973-74 school year as evidenced by
teacher records.

5. The students at Bowling Green Junior High will
demonstrate their increased awareness of Career
Eudcation as shown by improved scores on a pre-
post test of occupational clusters and job
placement in these clusters.

6. At the completion of the 1973-74 school year,
80 percent of the students will indicate a
positive response toward their role in the world
of work as indicated by a survey to be devised.

7. By the completion of the 9th grade, students at
Bowling Green Junior High will assess their feel-
ings concerning personal needs as related to
working conditions as indicated on a standard-
ized survey to be administered during the 1973-74
school vear.

11
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8. The students at Bowling Green Junior High will
participate in four small group guidance
sessions on Career Education as evidenced by
counselor records.

9. Each srudert will be given the opportunity for
individual counseling sessions on career choices
as indicated by a guidance survey for all
students.

Goals-Senior liigh School:
l. To strenathen the awareness phase (Project PEOPLE)
in the liigh Fchool at the 10th and 1llth grades.

2. Academic Frograms will be developed which will
relate to every vocational training program we
cffer (See Statement of the Situation).

3. To augme::t the High School cadre of in-house
consultants., This will be done during the
1573 summer workshop.

4. Cuidance Counselors will work with the Junior
High- 8chool €ounselors and 9th grade students
for the puri;ose of prereaistering students into
the Higk S«-honl.

Objectives~-Senior High School:

1. Durinag the 1973-74 school vear to substitute
Educational Awareness for Occupational Awareness
at the 12th Grade. (By this time most students
will have made tentative career choices.)

2. At least 40 percent of the Junior High students
(in-coming 10th graders) will have made a tenta-
tive career choice as measured by guidance office
records.

3. At least 50% of the llth grade students will
have made a tentative career choice as measured
bv quidance records.

4. At least 60% of the 12th grade students will
have made a tentative career choice as measured
by aquidance records.

5. The Placement Bureau and the Guidance Office
working toaether will place 75% of the graduating
students in ecither full-time jobs, a Baccalaureate
Program or a post hiagh school training program as
measured by Bureau and Guidance records.

12
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Goals-Guidance Program:

(Goals are suprortative of our developmental program--
embracing academic, vocational, and personal social
qrowt! .)

1. All learners will understand and accept themselves
and perform as responsible individuals.

2. All learners will be aware of career opportuni-
ties and able to relate some of their accepted
capabilities.

3. All learners will develop positive attitudes
toward life.

School Objectives:

1. All learners will identify one thing they have
done with others that demonstrated social
adequacy.

2. All learners will have group experiences with
Counselor during the school year; these experiences
to be measured by a year-end survey.

3. Eiqht out of ten learners will indicate that
counseling experiences were helpful to them in
terms of assisting them with some develop-
mental problem as measurel by a survey of all
learners who had one or more counseling exper-
iences.

4. All lecrners will identify career opportunities
that they feel they are capable of performing.

5. Four out of five learners will 1list some satis-
faction they have received from school and edu-
cation experiences as measured by a survey of
all learners in the school.

Goals:

1. Learners will understand and accept themselves
and perform as responsible individuals.

2. Learners will be aware of tareer opportunities
and be able to relate same to their identifited
and accepted traits.

3. Learners will develop those positive attitudes
toward living that will enable them to make
realistic decisions.

13
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Guidance-Objectives:

1. FElementary schonl counselors will assist all
teachers to assure that, during the first vear,
at least 25% will inteqrate the career theme in
all classroom experiences.

2. 100 percent of all guidance counselors will be
involved in developing quidance and counseling
experiences with learners that will help them
to develop realistic career aspirations and
decision-making skills,

3. The aquidance component will initiate experiences
that will help all teachers and at least 25% of
all other school personnel to develop positive
attitudes toward career education; i.e.: jani-
tor, maids, cafeteria workers, bus drivers,
maintenances, and other office staff.

4. The guidance counselor with the classroom teach-
er will participate in the evaluation of demon-
strated learners' career aspirations at all
levels.

5. Counselors will administer peer group surveys to
evaluate pre and post small group feelings.
Groups will meet in thirty 20 minute sessions
or the equivalent of ten hours.

6. +Jounselors will utilize self-esteem surveys
with groups at maturation levels where learners
are trying to achieve independence.

7. Individual and/or group counseling experiences

will be utilized to help learners achieve develop-
mental tasks.

14
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(c) Descrintion of the general project design,
and the procedures followed, including %n-
formation on the student population, instruc-

tional staff, and on the methods, materials,
instruments, and techniques used:

CAPLER EDUCATION PROJECT
Bowling Green Independent School System
Rowling Green, Kentucky

Basic Facts About the School District 1973-74:

District Population: Type of Area:

The City of Bowlina Green has a population of about
37,000 and is centrally located in Warren County in
the State of Kentucky. It is microcosm of the
United States and is typical of cities of the second
class .n the State. The Citv is urban in nautre,
expanding industrially and is bi-racial and Multi-
cultaral.

Students' Ethnic Background:; Family Income and Employment:
Approximately 86% of the students are white; 14% are
black: and the median family income is $7,398.00.
Emplovment opportunities include industry, business,
education (Western Kentucky University is located in
Bowling Green), and aaqriculture.

Annual per pupil expendituresd $642.65
Number of schools: 8 Grade Levels: K-12
Number of students: 4808

Number of school staff: 290 €Certified

Basic facts about the project 1973-74:
Year Project Began: 1971-72
Number of Project Staff: 1 (1971-73), 2 (1973-74)

Schools Number of Schools Grades Students Staff
Elementary 7 K-7 2800 173
Junior High 1 8-9 919 54
Senior High 1 10-12 1089 63

Source of Funding:
Federal-Part C $165,000.00
Local Share 80,000.00
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summer in-service; development of appropriate units
by each staff member to be implemented in the class-
room: articulation amora and between grade levels;
and planning for avaluation of the program.

Public Information: Within the district, the project
shares information with a cross-section of the
community by involving them as resource persons

for Career Educaticn uanits. 1Individual teachers
invite one or mere .esource persons (parents are
often involved) to be interviewed by the students,
either in the classroom, on field trips, or by con-
ference telephone. Over a thousand resource persons
are involved in Career Education activities anually
through this apprcach. 1In addition, the Junior High
Practical Arts program ies served by an advisory
council from the community who give input into the
exploratory program. Several civic ciubs have signed
“Human Talent Resource Cards” indicating their
willingness to serve as resource persons for the
City Schools.

Career Education activities have been featured
at PTA Maetings, open house, coffee hours; in tri-
weekly newscasts broadcast by the City Schools' Human
Relations Specialist; in a City School news page
featured six timms a year in the local newspaper:;
and in news articles submitted by individual teach-
ers. Information is dissominated outside the District
{(and among the schools) through the “Career Education
REVIEW"; a bi-monthly newsletter featuring activities
in each of the City Schonls; through the conrsultant
services of in-house consultants: and through the
State visitation Project, a program implemented in
January, 1974, wheredby educators’ 'from across the
State have been participating in on-site visits to
the City Schools in order to observe Career Education
activities and to gather ideas for planning and
implementing Career Education programs. Locally-
developed units are sent as requested along with a
series of articles written about the Bowling Green
program; the "Bowling Green Career Education Manual
for Teachers, Counselors, and Administrators,"
developed for dissemination; a project borchure;
evaluative forms used for surveying students, parents,
teaghera, student teachers, visiting talent, and
trainers.

17
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The School Instructional Program

Staff: Teachers and Guidance Counselors carry out
Favreey T3 cation ~tivities 1r the classroom,
working closcly with gperial teachers and librarians
in program articulation. !ach principal serves as

a resource person for his or her school. From the
initiation of the project ir 1971, one hundred percent
of the staff have been involved in the Career Edu-
catics orogram, The local Board of Education has
made (areer Education Roard Peolicy: stating in Board
Policy 1317C that “Career liucatic:n shall be an
integral part of instruction :rn all grades and
subject areas.” New teachers are involved in the
program with the aid of the in=house consultants,
assurina that total involvement is a continuous
part of the program.

Content: Staff members have developed a creed,
goals, and objectives for Career Education at all
levele; drawing from Mational and State publications,
the proiject has developed a definition of Career
Education principles supporting the operational
definition: and s-aff members have developed a
matrix stating the elements and goal statements for
Career Education at each arade level. The Career
Faucation program is not a separate entity from

the academic world. Success of the program is

based on its inteqration into the academic curriculum;
Career Fducation is not a "fifth subject' in the
ity Schools. Through the project, the students
receive the basic skills with the vocational skills
integrated. The curriculum has been revitalized,
not rewritten, to provide the student with a con-
tinuing experience which aids the development of

an awareness of the relationship of self to home,
school and comrunity, through field observations

and exploratory experiences integrated with class-
room instruction in academic skills. The desiga

is structured enough to give the teacher a feeling
of security. but encouraged creative and imaginative
approaches. The langquage of the Career Education
proarar is universal and all teachers can com»
muricate with commonality. The program involves

the total staff, and is thoroughly institutionalized,
K-12. The program is people nriented and life
centered around the teacher, the students, and

the person in the occupation.

18



Methods: In the elementary grades, students have

the opportun:ity to become acquainted with a variety
of occupationa. «:ing the (1, 4. Affice of Education*s
15 job cCciustors as a retorence point for Career
Education unit studies. All schools and all staff
members usc Career [ucaticn as their strateqgy for
teaching: onc or more resource persons are interview-
ed by the students as part of the unit study in an
cffort 6o nu~imize the curriculum, Relevancy to
subject macter 15 achicved as scudents aid in plan-
ning their ~orb, using trad:itise?i texts and refer-
ence materials to relacte thoor~ application to the
world of work and to the re.curce persors interviewed.

The Junier ..inh s adents Luild upon their
awareness «f the world of work with the opportunity
to exXpl.isuvace Taaue . w Ll .v.tius i the Practical
Arts Program. iii¢ area atffords the students a
select.inn of tan o: -he rifteen job clusters for in-
deptl, studv and manipulation of the basic tools used
in varinus occupations., (areer curriculum units are
presented in all classes; resource persons are inter-
viewed as part of the continuing awareness of the
wor2d nf work. Intensified qguidance at the Junior
High level assists the istudent &n assessment of him-
gelf and h.:. capaliiiit:es in order to plan and to
prepare f{ns his carcer.

During tie iiigh chool years, students pursue
their tertative career choice with a program of
studies which «ill repare them for future work.

An on-campus Bigh School Vocational Program provides
the students with a varietv of experiences for skill
development. AlJl academir areas include Career Edu-
cation unit studies; again, the relatiohship between
the subject being taught and its use in the real world
is stressed as human resources are utilized. An on-
campus placement service offers students employment
positions in either part-time or tull-time job sit-
uations.

Curriculum Materials: One hundred percent of the
Career Education units implemented in the project
are developed by the teachers. Teh project and
school staffs also have utilized helpful commercial
and noncommercial materials which were pulled
together from existing resources or purchased in
conjunction with annual ordering of materials and
supplies; this proiect has not relied on "packaged"

19
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~Managing each student's interests through active
involvement in planning, in the instructional
activities, and in the evaluative process

-Establishing lifr-ie-i:-0 o lucation through the
utilization and .- v ' ddall resouxce
talent

-Relating acaderics V. ;¢ t.cus situations whereby
students see a ne~: Foopr -t AL ton

-Making more visible th . activi:i.es and accomplish-~

mants of the students

~Improving communicati.n a.i ana'voment with parents
and community- a reci, rocel o-lationship
-Disseminating Career Tu.ac:on nformation to a
diverse group of «du -2t rs {rom across the Common-
wealth

-Exemplifying the r-e: te establish a National
Disseminatinn o .+ . --uer Tducation in the
Bowling Green vit, . .. .13
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(e) Evaluation of the Project:

The third-party evaluation of the project has
~een carried out under the auspices of the Southern
Associatien of Colileges and Schools. Our Third-
Party Evaluatos was:

Lillian Buckingham, Coordinator of
Placement
Baltimore, Maryland, Public Schools

The SACS Fvaluation Team waé:

Joe Clary, Executive Director

North Carolina State Advisory Council
for Vocational Education

North Caroclina State University
Raleigh, North Carolina

Roy Giehls, Jr.,Consultant

Rescarch and Evaluation

State Department of Cducation
Division of Vocational, Technical and
Adult Education

Tallahassee, Florida

Maraquita McLean, Director

Office of University Ccmmitment-Human Resources
dniversity of Cincinnati

Cincinnati, Ohio

Staff PRepresentative:
E. E. Childers, Executive Secretary
Commission of Occupational Fducation Institutions

Southern Association of Coclleges and Schools
Atlanta, Georgia

The Evaluaticn Team's Final Report bhegins on Page 23.

Miss Buckingham's Final Report begins on Page 51.
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A COMPREHENSIVE CAREER EDUCATION
MODEL GRADES ONE THROUGH FOURTEEN -

A RESEARCH AND DEVELOPMENT PROJECT

Evaluation Report
Commission on Occupational Education Institutions

Southarn Association of Colleges and Schools

Evaluators

Joseph R. Clary, Chairman
Marquita Mclean

Royv Giehls, Jr,
Lillian Buckingham (3rd Party Evaluator)
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[ntroduction

itils report represents the Lest judgment of the three members of the
Evaluation Team selected by the s~uthern Association of Colleges and Schools
t evaluate the comprehensive Career Education Project being carried on in
tiie Bowling Green Indpendent School District, Bowling Green, Kentucky.

The Team nas: gtudied the project proposal and other materials submitted
to thenm prior to arriving in Bowling Green; reviewed materials made available
upon their arrival; participated in individual and group discussions with
adninistrators, teachers, guidance personnel, and others involved in the career
education emphasis including members of an advisory group to the career
exploration phase of the program; visited each of the schools in the system
observing the teaching-leamning process, reviewing the curriculum guides and
support materials, conferring with principals, guidance personnel, librarians
and others, and talking with students about their experiences; and reviewed
other information furnished the Team in written form or g8leaned through
informal discussions.

Special care has been taken to be as objective as possible, recognizing
some biases unavoidedly brought to the scene by each member of the Team.

The Team recognizes the possibility of error through failure to see all it
should have due to the shortness of time, misinterpretation of what was seen,
or of generalizing more broadly than observations allowed.

The body of this report is a summarv of what was read and seen and heard
in connection with a visit to Bowling Green on April 28 - May 1, 1974. 1t
is strongly believed that acceptance and implementation of these recommendations
and suggestions can result in one of the most viable and exciting educational

programs in the country.
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Qverview

The career education emphasis in the Bowling Green Independent School
District can be described as a developmental {implementation of an emerging
conceic, (reat progress has been made. Some exciting things have happened,
But there are things yet to be done, There are areas that need strengthening.
There are others to be reached. There are many avenues for involvement not
yet fully explored or developed. This is true for all the areas reviewed.
Some of these will be pointed out in the various segments of the report,

1t is the Tean's understanding that sprecial funding for this project
through the State Education Agency will terminate in a few months. It wishes
this were not so. The State has too much at stake in the use of this school
System as a model, as a center for professional development, as a research
base, and as a model to demonstrate how the educational process can be focused to
assist a society in developing, appreciating and internalizing the self-worth
of each of its citizens, to chance anything happening to these possibilities
due to lack of Staite support, This support should be continued on a decreasing
basis annually for a period of three more years by which time the local citizenry
should appropriately assess and agssume full responsibility for the career
education emphasis in its public schools.

Fegardless of outside funding, the Bowling Green School Systam gtands
on the threshuld of serving as a model for the nation's schools. Will it do
so? You face one of the greatest challenges of all time in public education.
On one hana you can look back at the past three years and be proud of your
accomplishments. Overall you have done a good job with what you set out to do.
However, just looking back and being proud will probably signal the beginning
of regression. But on the other hand there may be a "promised land" just over

the horizon. But then, the hard questions come. How much do you really
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believe in what you have done? 1Is it as gaod and as important as you have said
it was? Has it made leamrning better and more pleasant and more relevant to

all students? Where does it stand in the p.iorities of the students, the
parents, the teachers, the administrators, the school board, the community?
Just what are you willing to do, or give up, or change to assure its

continuing further development? The next move is yours.

Administration

State level

The project was funded through the Bureau of Vocational Education,
Kentucky State Department of Education. A project monitor was assigned by
the Bureau to assure that mandated procedures were followed and that project
integrity was maintained.

Apparently no serious discrepancies ware noted by the project monitor and
thus state-level administration of the project can be described as one of
"supportive partnership.”

The State can {11 afford at this time to terminate its participatory
involvement with the Bowling Green School System in further development,

implementation, and dissemination of the career education concept.

School District Administration

The project was locally conceived and has been locally implemented.
Goals and objectives by component were formulated and time tables developed.

These apparently have been kept on schedule and substantially met.

Board ¢of Education

The Board of Education has given support to the project as funded and as

developed through outside funding by such explicit actions as Board Policy
26
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No. 3170 stating that "career education shall be an integral part of instruction
in all grades and subject areas,” and through such Resolutions as that of
February 11, 1974 recognizing and commending "our staff for designing and
implementing an outstanding career aeducation program, and continuing to

carry out board policy 3170 ,.."

The School Board has rightfully involved itself in policy decisions and
other supportive actions and delegated the implementation of the program to
its salariled sta:cf.

The real test of the Board's commitmenrt to the career education conceptc
and its priority in tha Bowling Green City Schools will come at the end of
the current funding period, What steps will it dare take to assure cont {inuity,
expansion and further strengthening of career education in the system?

The Superintendent. Superintendent James B. Graham has recognized the

need for and given leadership to Board of Education policy support to the
project. Furthermore thexe is much acdditional tangible evidence of his
support to the fundad project.

His recognition that an effort such as this needed specialized coordinating
leadership and his selection of Otto A. Mattei, Jr. to provide that leadership
demonstrates good administrative judgrent. And very appropriately the
authority and respousibility to act in a creative and flexible manner was
given to the Career Education Director.

The addition of a Project Research Coordinator during the past year
provides dramatic evidence of administrative recognition of the need for
valid and objective documentation of the project's accomplishments.

A critical test of top administrative commitment and leadership will be
raflected in what happens to carser education in Bowling Green after this school

year.
27
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The Career kducation Director Administrative leadership by the Career

Education Director has been mist effective It has been one of participatory

involvement =- "the work we do together "

Recognizing that one key to success of the program was involvement, the
administrative and teaching staffs were involved with the project director in
designing the implementation aspects of career education project but only after
it was funded. (Evidence of massive involvement in the original project proposal,
however, was not found.) They (the "in-house consultants") have in both theory
and practice been seen as part of the central leadership team.

The inservice and planning workshops for a cadre of key staff and teaching
personnel from each of the schools who learned and planned and developed
materials and ideas and who then accepted the responsibility for training and
assisting others in their respective schools have contributed greatly to the
high degree of success and {nvolvement by all teachers particularly in the
elementary schools and the junior high schools.

The leadership of the Career Education Director in the development of
units in the cluster areas, assisting in strengthening community involvement,
and development of the Career Education Manua' has been exemplary. His
assistance and support of the complementary projects (other closely associated
special funded projects) to the career education emphasis has also been
commendable.

The evaluation Team feels most strongly that such specialized administrative
leadership as being given by the incumbent of this position is necessary to the
continuing development and strengthening of the career education concept.

Project Research Coordinator. A Research Coordinator was sdded during

the past year to coordinate the research activities necessary to provide project

information and give leadership to the preparation of project information and
28
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evaluative instruments, brochures, progress and quarterly reports, surveys for
students, parents, teachers, student teachers, visiting talemt and trainers.

The Project Research Coordinator has also served in & supportive role for
staff members, documenting activities and gathering units and date for the
resource center in the schools.

The person in this position has functioned well and made a good contribution
to the success of the project.

Other Central Office Staff. There is evidence of support from and active

involvement of all members of the Central Office Staff in the program.
Especially noteworthy are the contributions of Chester Redmon in keeping the
community informed of the progress of the project.

Building Principals. Much eidence, both tangible and intangible, was

collected to justify the conclusion that the building principals have played

key leadership roles in the successful implementation of career education.
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The Elementary School Component of Career Awareness

Review of Proiect Design - Elementary

The design of the elementary component of the project is one of fuidamental

inciusion. From the very beginning the elementary school staffs of six
elementary schools have been involved in the career education program's develop~
ment, planning and implementation. This emphasis in the design is commendable
and appears to provide the strongest linkage among the components - An additional
viable aspect of the design is the communication linkage between the project
staff and the individual school staffs. The waakesar component in the project
{s that of evaluative research for "follow through" and articulation, especially
in the vertical linkage between junior and senior high schools and to the upper
levels of the project.

Related to this finding 1s the necessity for a stronger evaluative research

and decision-making model -~ one involving stude.ts, parents, teachers, counselors,

other school personnel as well as comsunity at multiple points It should reflect
periodic project information and project needs to undergird and improve subsequent
educationai decision-making. The process plan should move from the superintendency
downward as well as laterally from the teaching staff to the project's own

content and future directions aiding its instructional mainstreaming.

The latter comment simply intimates that 1f something is "worth doing" --
worthy of expenditure of funds and teacher energies; then it is worthy of
intensive analyeis for the good of the school system and should be accepted
a8 a priority unless there 1s evidence to the contrary.

While involvement of the community as school resources and parents as
evaluators is by far the most valuable public relations element, it came later

in the project design. E£arly community influence on career project designs
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tend to contribute to community ownership and a resulting sense of responsibility
This sense stemming from .rda~~ : -yt~ involererr, -cupplemented by 1mplesenc it on
and evaluation involvement produces “pressure group" o: external support

(given the experience has had value) I'he "Public Advisory Group' often

becomes a useful vehicle when it has had initial input on the project design

The element just described is a time saving device producing better under-
standing of the advisory function and its activities Further, the public, as

an ally, can enhance and strengthen provisions for continuing projects beycnd

the initial funding period. Advisory grciup members are effective in communicating
to other publics as well as the superintendent, board of education members,

state department of education personnel and others the advantages of (1) prior-
tizing curricular emphases, (2) reallccation of budgets relative to the public
educational priorities and (3) the need for continuing administrative program
coordination to maintain coutinuing effectiveness of an educational concept

and need.

Review of Project Implementation

Finally, the results of our elementary visitations characterized the

project qualitatively as bdeing:

(1) Responsive to its elementary objectives for in-service,

(2) Effective in the involvement of the teaching staff at the elementary
level (a) aided by teacher coordinators and (b) selected counselor
input and support.

(3) Highly supported by the Elementary Principals (as evidenced in
their Southern Association Evaluation Study and allowance ci released
planning time of reachers),

(4) Responsibie ior pupil increased knowledge c: careers and wecrld of work,

(5) Responsible for improved integration of career edu:ation and subject
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{6)

(B)

(9)

(10)

(11)

Tensitive to the need to involve teachers tn *-ulnung t. .sree:

education goals, tes_hirg methods and activities,

Strong in statf inv:lvement,

Attendant to staft developmentil needs,

Communicative with schoc! statts and other Project pazticipants

(including school resoutces but exclusive Ot pupilsi;

Wegk in the following:

()
th)

{(c)

(d)

Business-industrial invelvement ar the e lementary sc.hool level,
Broad and fulle: inner-city understanding input and appreciation,
Full counselor involvement throughout the ptoject’s three

vears in the area ot evaluation and student "feedback",

Research and follow-up (lately emphasized as a need);

and strong in:

(a)

(b)
(¢c)
(d)
(e)
(f)

(g)

Better teacher relationships and liaison (1nter- and intra-
elementary schools),

Teacher creativity and resourcetulness,

Teacher morale building,

Project staff dedicarion and efforts,

Effect upon pupil attendance,

Student awareness ot careers, and

"Spin off" etfects which were bemeficial but unplanned

32

38



[he vuidance (ompunent - Elementary

Review of Project Design

wo sets of specific goals are identifiable as the guidance component ot
the project. There are guidance program goals and general zuidance goals
affecting the schools' and the guidance nrograms' functionsl cbjectives The
sets of guidance goals are compatible with the career education design They
are supportive to the instructional program and direcred toward the learner's
personal internalization and behavioral change In light of the swall number
of counselors and nultiple assignments, i1t is understandable that at the
elexentary level, the goal fmpact of the career education guidance program has
been minimal The relationships between elementary and secondary school guidance
is weak The levels are separated by more than just distance. They are divisible
by degrees of concept and commitment.

The junior high school's goal impact projects 1ts broad and productive

influences and successful goal attainments. The evidence is inescapable and

noteworthy.
The senior high school displays much later involvement, limited development

and guidance program growth only as the effect of the junior high school's

program pushes upward,

Revier of Project Implementation

The guidance component has included counselor in-service throughout and
has gained during the last year some strengths in evaluation and "feedback "

The strength of the elementary guidance.pragram can be found in teacher~
implenentation of guidance information and techniques. Supporting this
positi:e aspect is the formation of guidance committees While mesbars of
these committees feel they serve to give information and reactions only to the
counseler, it 18 obvious that thare 1s some career sducation relativeness as

a communication by-product ot their etforts
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More and improved counselor interpretation of pupil {nformation relating
carcer ediaatin to program andg .areer (wice should exist tor parents, the
entire schpol system and the public Heavie: responsibility placed upoun the
elementary counsclors as coordlnators of the elementary career edu.st.sn program
should have positive utilitarian value for the project continuance beyond
the initial funding period However, the described is a condition which can
occur only with increased counselor-staffing at the elementary level

The strong elements of the elementary guidance component are:

(1) Lbarly program involvement of the coumselor,

(2) continuous in-service involvement of counselors,

(3) nmaintenance ¢f career education records, longitudinal inventories
and career education experiences by teachers and counselors,

(4) knowledge of the need for program articulation by counselors, and

(5) the counselors' transmission of effective guidance techniques to
ché classroom teacher

The weak areas of the career education guidance component in the elenentary

school are found in the:

(1) Understaffing in counseling personmnel,

(2) lack of central involvement in curriculum developme at~-ongoing and
based upon information gathered about pupils, their achievements and
their needs,

(3) lack of counselor coordination of articulation activities tzom level
to level, class to class and school to school.

(4) underutilization of the guidance program as a communication link with
parents, business/industrial and publié/connunity, and

(3) lack of qualitative and quantitative measurement information to
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f1te wnd a8 prescribed an othe obje tives, summarizid and disseminate,
at crucial decision pesnts in the preject.

in summaty, with all the important "givens" and a:complishments of the
project, L e , a good design, :r.volved personnel, dedizated leadership,
exeapldty model, administrative support, i1mplementation ar the most relevant
levels, phvsical allowances, and state endorsement, past eftorts will succumb
to the "conveniences" of the day without the systemwide input for decision-
making and physical-fiscal commitmeat to career education as a priority. And
since there are suggestions embodied throughout these two component reviews,
elementary and guidance at thc elementary ievel, the Team makes the following
three concise recommendaticns:

First, establish a process of decision-making for curriculum design in all
of Bowling Green's education based upon research and evaluative follow-up and
interpretation To our knowledge, the career education project offers the best
and most immediate opportunity o do so to date

Second, strengthen and systematize the elesmentary guidance program's
developmental elements. At this time, it 1s tragmented (mostly paper and pencil
assessment) and does not move smoothly from programming based upon what 1s known
about developmental learning theories aud the pupil relative to age, sex and
ethnic needs to what 1s needed for collective and individual guidance in light of
personal needs .nd career choice based upon self knowledge and self determination
Even the present project guidance objectives are not developmentally coordinated
and systematized, either in delineation of levels or objective activities.

Third, gain an appreciation tor and an acceptance of the valued involvement of
the Bowling Green citizen constituency as participants in the advancement of an
educacional concept which the school system believes in, coatributes energies to,
and nust necessarily allocate monies for to assure its continued existence. Without
this element this project's elementary school career education concept will expire,
damaging the school system's public credibility and, moie importantly, its public
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The Middie School compunent

The middle school component of career edugation emphasizes career
explo ration

Bowling Green Junior High School houses all 8th and 9th graders in the
system The organizational structure utilizes four eighth grade gsatellites,
four ninth grade satellites and two special education satellites. Each satellite
is a "school within a school" and students have been assigned to satellites and
to home rooms withiii the satellites based on five factors. Thus, each satellite
and each home room is a cross-section of the community of junior high school
students

The principal of Bowling Green Junior High School has provided the type
of leadership which sllows a new thrust or concept with merit to be successfully
implemented in the school She has studied the concept, participated in in-
service programs, arranged for Planning time, and devoted faculty and staff
meetings to promotion and development of the concept. There is no way the
concept could have been s0 well and completely implemented at the junior high
schonl without major commitment from the principal. Each of the professional

e

responsibilities enumerated under ", e Role of the Principal” on page 11 of

The Bowling Green Career Education Miiual for Teachers, Counselors and Adminis-

trators (1974) was being met. It was obvious that career education had a high
priority in the school.

The librarian has played a very important role in career axploration in
assisting bo.h teachers and students Teachers are using library resources
with grours of students more often More and different types of resource
materials are being requested. Career oriented materials are being collected.

A "careers corner" has been developed. A high degree of use was being made of
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the VIEW materfals and the reader-printer More individual students have
sought information in the 1ibrary

The_guidance program has been exemplary g@g_ggunselﬁr-énuéent reiation-

-—— . — ey -

ships, the counselor-teacher relationships and the counselor-community relation-

ships have been excellent Group guidance methods have been widely.and

regularly used And yet there is time for individual help The whole gamut

of career information (uccupational. educational and personal-social) was being

provided  Interest and other individual inventory instruments and records _were

e —— So———n.

being kept and interpreted with the students as needed The professional guidance

personnel have been properly allowed to use their time for professional guidance

gc:ivitigg

The traditfonal junior high school offerings have been revitalized as
teachers have infuced career information into the subject matter and have
correlated with teachers in the practical arts exploratory areas and even with
community activities Students have had an opportunity for a "mini-look" at
such clusters as Agri-Business and Natural Resources, Business and Office
Oczupations, Communications and Media Occupations, Construction Occupations,
Health Cluster Occupations, Homemaking and Related Occupations, Manufacturing
Occupations, Marketing and Distribution Occupations, and Trangportation Ocrupations
and a more in-depth exploretion of a cluster of his choice. Both in-school and
community resources were being used for these exploratory activities.

Additional resources were allocated to the school for new teaching stafi,
for equipment and for in-servicing of teachers and staff,

Efforts to link the school and community through an advisory committee
are to be commended. The Team does not feel that this most~important
communications link and source of information and advice has been utilized as
effectively as pi<:ible - particularly in advising on tihe development of

res'istic explorutory activities tor studenss
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The s~tudents in the Jun or rgh school appeared to be happy. active,
worxing, and achieving There was evidence ot more informed eduycational
planning going on than {s the norm for students in these age ranges and grade
levels

The Team carnot within the limitacions of this report describe all that
was =eci and heard to convince it of the high degree to whicihi the career
explorat {on component of caraer education is being implemented in this school
it is ¢ nfideut that the vbjectives of the project in this area have been
achieved

There are still some areas to be strengthened. Uther cluster areas for
exploration still need to be added The library holdings of career information
materials need to be strengthened and weeded as needed to assure currency
Full utilization is not being made of the advisory group Stronger vertical
articulation with the elementary schools and the senior high school needs to
be acnieved Efforts to develop a program of continuous feedback from tl.e high
school should be made. Such & feedback service to the elementary schools
should also be provided More consumable supplies should be provided

The Team iz in agreement that the Bowling Green Junior High School
career exploration component can serve as a model for the State and Nat ion

Resources must be found to allow it to do so

Re¢ 20 endations and Suggestions Concerning the Middle School Component

kesoanendations. It is recommended that:

{ Exploration opportunities in additional occupational clusters e added

48 rapldly as possible.
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Sugpestions. It is suggested thar:

1.

3.

Prrorts to achieve more offecrive articulation between the elemcntary
schools and the junior high schos! and the Junior high school and the
senior high school be increased. For example; both students and
tedachers at the elementary schocls could benefit by a day of ohservation
in the junior high school.

New and additional ways or working with the advisory committee be
exanined. One possible way would be stronger e¢tforts to involving them
on advising on appropriate kinds of realistic exploratory activities in
their various occupational specialties which can be provided on the
SChUul Cdnpus.

funds for additional consumable supplies tor the career exploration
activities be sought.

Etforts be made to develop a viable feedback system to the elementary
schools and to have the seuior high schoul do a similar thing with the
Junior high school,.

Strong efforts continue to jealously guard planning time for teachers.
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The high $.hool Component

Al examination of the curriculum 4t Bowling Green High School and a :e:rew of
cateer related activities oftered indicates that considerable change has uc:urred
in thils coaponent since the project's :nception in 3971  From the initiation of
the project, a select group ot teachers from this school representing various subject
matter ired- have been involved in eftorts to define career education and coardxﬁate
the development ot goals and objectivses for the program. These same individuals
nave serves 4% (onsultants to other teazhers at this level, ascisting 1n the
{dentifization and refinemcnt of .areer-telated activities and the preparation
and 1ntegration of these activities into units of work 1n traditional sub ject
natter aieas

At no time was there anv indication tc visiting team members that the comcept
of career education was to be considered as a separate entity in the total program
at the secondary level. During a meeting of a member of the Team with the Senior
High School Academic Counctil, a reluctance ot certain staff members to utilize the
term "career education' when working with students was noted They referred to
this approdch as an expanded cuzricular effortg

There 1s evidence of broad staft involvement in the career education pregram
at Bowling Creen High School. A course catalog prepared for all incoming students
inciudes a Yellow Page section containing descriptions of more than 20 occupations
or occupaticnal areas currently offered, with a general deccription of the career,
employment opportunities ind a suggested three veatr program ot study In addition,
3tudents enrcll in a phase elective plan, thus permitting greater tlexibility in
curricular aporoaches to traditional subjects Though members of the Academic
Council indicated that certain course offerings had been withdrawn due to lack
ct student interest, the genera! trend was 0 increase the number of new course

offerings
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approximately 60 percent ot the totual student body i3 vn:oiled in an arademic
program leading to post-scooaddry edrcation while 40 percent of the students are
participating in both on and oti=campus voiational skill viterings  On-campus
preparatoery vocational programs include sutomotive Yechanics, Welding, Business
and Uftice Fducation, and Distributive Education while other programs of an
explurdtury nature are available in such areas as Small Engine Machanice, Building
Trades and seronautics  Off-campus vocational oiferings are avaflable at Bowling
Lreen Stdr- Veodtional Techinical School in the areas of Commercial Foods, Health
Occupations, Drafting, Electronics, Eiectricity, Graphic Arts, and Machine Shop.
[hose studuvnts not asttaining entry level skills by the completion of their high
schoul progras may continue at the State school to develop competensies neceded
tor entry level employment.

In addition to the academic and vocational programs, one section of special
education is included in the high school rurriculum . Eighteen students are currently
enrolled in this program which provides both basic educatioral skills and a
variety ot "hands on" experiences such as basic woodworking, furniture ref{inishing,
basic electricity, tood service, and otfice machines. Assistance is provided to
students in securing part-time employment while in the program. Cases were cited
of former special education students who are now successfully employed in industry.
However, no systematic procedures exist to assist all students leaving the special
education progran.

An observation of the academic curriculum ind{cates an effort by the concernad
faculty members to develop in students a greater degree of both career awareness
and educational awareness. Numerous cases were cited by teachers and students of
comrunity resource persons being utilized to provide descriptions of their

occupations and the requirements for entry into these occupations. Displays in
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the buildiag @ rridors and classrocms indi.ated 3 thrust toward -.ufee: deziszicn-
raking tcr example, classitied 3dvertisements pertaining ro i vatlelv oI ca:efss
requiring persons with bilingual skills wese cbrerved in one toreign language
clas=roon

Ihe role ot guidance was less clearly detined Duties su:h as scheduling and

Course descriptions for the student cataiog have rejuired & substantial particn

ot the stal! members' working time ii_gas_ggund that limited gngg_ggiggggg

detivities 4re provided, except for intctwational purposes  the opinion was

éxpres:. ; that a one-on-one counselor-student relattonship p:iosided the mOs T

eftective results A_question might Egﬂraxaedl_pawever,_ngarding the availability

of the counselor 1in light of increased responsibilities and a large student ratio

This was evidenced in part by the reluctance of certain high school students to

clearly i1gentify career goals. Admittedly, the high school component has been

in _the unenviable position of providing awareness, exploratory, and preparatcry

experien.es coacurrently

Lirited intormation was available from the school regarding the whereabouts

of 1ts graduates ot leavers The number of college preparatory students completing

a baccalaureate pProgram was unknown as was the performance of former vocational

students "on-the-job " Though there was some evidence of feedback from former

students, this effort is not currently being conducted on a systematic basis

In reviewing goals and objectives fer Bowling Green Senior High School, 1t
was found that all goals and objectives for the current year had been addressed
and attained tc some extent. Emphasis on occupational awareness has been continued
at the 1%th and 1lth grades while there 1is evidence ot a shift in emphasis towavd
educational awareness at the 12th grade 4 variety of academic ofterings are
avallable with provisions made for additicnal courses bas<d on student need On

the day ot the visitation by members ot the Team, students urrently enrolled in
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the 9th grade we:e being Preregisctered tc: high school Ihe high school (adre

Ot in-house :tonsultants has been expanded trom 13 to 16, rather than the 30 as
originally projected in proje.t goals ipproximately 8U percent oi the junior high
students have made rentative career choices prior to entering high s .hool Due to a
limtted ancunt >t time with guidan:e personnel it was nc- possible to as-e-rair
whether 50 percent of the llth grade students or 60 perient <t the 12th grade
students have made tentative caree: choices In like manner, i1t was not possible
to uetermine 1t 70 percent of the graduating students have been successtully

placed Perhaps in six months, additional data would permit some genecalization
regarding the attainment of this objective.

In light of the above findings the following suggestions are oftered for

the high school program:

1. A continued effort should be made to expand the number of in-house
consultants at the senior high school level. Though much progress has
been made, additional career education componenets are yet to be
implemented The number of in~house consultants should be expanded
trom 16 to at least 30 during the coming school year

2. An advisory committee composed of representatives of business, industry,
labor, civic organizatrions, governmental agenéies, parents, and pcst
secondary educational institution representatives should be tormed and
actively utilized to provide guidance and input tor the development and
continuation of the high school program Increased articulation and
communication is essential 1f students are to make a successful ¢t ansition

3 The tole ot guidance in the career development process should be-ome
more detinitive. Altermative procedures and techniques should be
examined which will allow guidance personnel to become more actively
involved in working with students regarding their career aspifatxons
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and plans Increased use should be made of avarliable resources such as
Kentucky VIEW  Additional communication should be established with the
Middle School counselors tc tacilitate student transition from grades
nine to ten Procedures should be established ta: the placement ot

all students, most especially those students enrolled in special education

programs.
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Lvaluation

The Bowling Green Project is to be commended on its efforts to develop and
implement an evaluation system jor assessing the asttitudes of students and statt
toward carec: education. when it is considered rhat the project received variable
funding support during the three vear period and when {t is further considered
thdat additional staft was added during the third year, preliminary efforts are
encouraging. This is by no means to imply that the evaluative data currently
avallable are sufficient to permit management decisions regarding the initiation
or continuatiun of activities and the allocation of available resources.

A concerted cifort to develop and refine a comprehensive package for
evaluation is essential. This effort is not only appropriat. to the project
under review,but to many projects with similar goals and objectives throughout
the country. Though many attempts have been made to initiate such model efforts,
tew designs have emerged which provide valid data regarding program quantity
and quality,

It was tound that little technical assistance was provided the project by
the Department of Education or Westerg Kentucky University. The responsibilicy
for developing, validatin&,administering and analyzing evaluative data was
apparently left to project staff and district personnel. Due to the nature of
the post-test only design for the current year, many of the objactives relating
to evaluation could not be assessed at the time of the team visit.

In light of the above findiugs regarding the evaluation of career education
in the Bowling Green Schools, the following suggestions are made:

l. Imrediate attention should be given the currently developed instruments

to determine their validity and reliability.

2, Additional evaluative devices should be developed to assess the input,

process and product of career education.
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3. Input should be secured tfrom various segments and components of the
project to determine data needed for management decisions.

4. Additional devices should be developed to secure feeddback from a broad
section of the general public including husiness, industry, civic
groups, and governmental agencies, in addition to reaction from
p rents.

In the event the project receives continued funding support, the following

recommendation is made:

That the Kentucky Department of Education support efforts to develop

procedures and instruments for evaluating model career education projects.

Such support would include the development of a position paper outlining

the relationships of the Department, Western Kentucky University, and the

Bowling Green School District in the developmental process, and the types

of technical assistance to be provided for guch an effort.
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Related P'rojects

A special note should be made about three very closely related but separately

funded projects or activities which have been and .ontinue to be of vital importance

to the pruject here and its eftective dissemination.

1-

Personnel Development for Career Fducation. This project had a basic

purpose of Jdisseminating the ideas, methods and techniques being used

in the Bowling Green City Schools to other education systems and to assist
cther educators in developing theair concept of career education.

This 1s a tremendously i{mpurtant project and should be continued.

Disgemination of Information Relating to Selected Aspects of the Bowling

Green City Schools Career Education Projects. This excellent project

had two major objectives:
(a) To develop and prodice a series of slide and accompanying

written commentary outlining the career education concept and the

Bowling Green Career project.

(b) To develop and publish s manual, to be given to each project visitor
which contains the following:

(1) Separate chapters on implementation procedures for teachers,
instructional supervisors, principals, and school
superintendents,

(2) A chapter on promotion and effects of community involvement ,

(3) Summaries of the major ideas and concepts used in the Bowling
Green project,

(4) A collection of sample lesson plans and/or curriculum guides
developed by Bowling Green teachers, and

€5) An annotated listing of the resources found to be most useful

in the Bowling Green project.
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This project has made and continues tuv make a very important contribution to

the etfective disseminatfon ot the results of the project.

3. Research Related to Bowling Green Independent School System's Comprehensive

tareer Education Model.

Ihis project conducted by Western Kentucky University had the objective of
providing decision makers with relevant empirical data for purposes of
wnhancing and strengthening programs of career education in the
Lemmonwealth of Kentucky it involved the collection of data from and
voncerning sources essential to a program of career education in any
setting; the home, schcal, and communicty

The ieam was highly supportive of these three projects and recognizes

the i1mportant contributions to be made by each.
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General Rerommendations

To thE-State ency. It is recommended that:

l. Fiscal assistance from the State be continued for a period of three
nore years (with decreasing levels of support annually) to enable the
continued development, strengthening, and institutionalization of the
career education concept in the Bowiing Green Independent School
vistrice.

Z+  "ijor use be made uf the experiences of this District in providing a
aodel for other districts in the State and for profeasional development
ot adainistrators, teachers, and poli.y makers.

3. The State accept responsibility to give increased evaluation and

research support and leadership in pr_-ject information dissemination.

To the Local Board of Education. It is recommended that:

l. Fvery effort be made to convince the S$rate Education Agency and nther
State and/or Federal policy and tunding agencies for educational purposes
tincluding the state Legislature) of the -mportance of continuing this
errtort and of the implementation of similar efforts throughout the public
sciwols uf Kentucky,

2. lhe Board of Education and its staffs continue to assess its educational
priovrities and allocation of scarce local resources to determine the
privrity level to which this concept is to be assigned. It is to be
tirst, fifth, or fourteenth? Where does it stand in terms of priorities
ot the comunity? 1Is it high enough to consider reallocation of existing
regources? Is it high enough to seek additional local resources? Or
is it high only to the extent of sutside funding sources’ We believe

these questions must be involved in local assessment activities.
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§. Jhat taw careot wducation y's.ppt voe turther developed, implemented, and
fnsticutionalized into the soHwling Green S hool Systeun

o hdt s s abeun cemcalion adrocter o0 Madntaiiiad on the central oftice staff
to provide continued strony leadership ot tne type currently beinyg given
we Lelieve this is imperatiic to continued progress.

3. ludt the excullent rescarch base begun during the past year bte continued
and strengthened.

In the event the project receives continued funding suppo:t trom the Federal,

State, or local le-els the tollowing :ecommendations are made:

1 1t 1s essential thar cocrdination of the entire projert be Continued.
The leadership provided the program bv Mr Otto Marte: and Mrs. Judy
White has indeed been exemplary T:achers, administrators and staft
menbars indicated repeatedly the necessity tor continued coordination and
leadership

2. Workshops and in-service eftorts should be continued to provide a vehicle
tor increased communication between various levels of the total school
progran. Vertical articulation appears to be a problem, and in this
respect Bowling Green does not have a "corner on the market.” Increased
efforts should be made to tmprove articulation within the system as well
as outside the system as indicated earlier

3. Serivus c(onsideration should be given to the des.gn and :mplementation
nf a :cr.prehensive placement and follow-up system fcr all graduates and
s-hool leavers Such a system would not only previde assistance t:
students af they make the transition from the public school setting co
subsequent activities, but would provide a viable means tor zontinuaily
inproving and updating the total curriculum for the Bewling Green
.ndependent Sihe~l Svstem

Additicnsi recommendations are tound :n pages i2, 15, snd 23
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BEST COPY AVAILABLE

LILLIAN BUCKINGHAM'S ~ ANNUAL REPORT

In accordance with the contract between SACS and the Kentucky Bureau of
Vocational Education, the evaluator is to submit a final report summarizing the find-
ings on "A Comprehensive Career Educstion Model Grades 1 Through 12 - a Research
and Development Pro ject of the Bowling Green Independent School District" by
July 15, 1974.

In order to give perspectus to the final report of the evaluations, these
activities have been ongoings

Nine on site visits to Bowling Green - September 10, October 11-12,
Novenber 30, 1973; Jammry 10-11, February 11, MNarch 22, April 29-30

and May 1, May 24, 1974.

Reports - evaluative su.naries prepared after sach on site visit, mid-year
interir report and the final summary; three party evaluation teanm report

with evaiuator serving as a facilitator for the team.

Discussion with the Career Education Technical Committee January 11 and
subsequent written summary of pertinent personal observations made by

the evalusgtor.

Scrool Visits - Seven elementary, one junior high, one senior high, the
vocational technical center, the Bowling Green Community Oollege and

western Kentucky University.

Yonth.y Meelings with the Career zducation Project Staff, the Superin-

tendent, the ulrectar of Comrmunity Helations.
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2.

taff Fersonnei Meetings ~ all principals, all counselors, all
in-house con-ultants, virious school committee., chief administrative
of ficers, mwibe. s of the Board of iducation, placement officer from

fantucky State Zmployment Service.
Pirents, Chiliren, Community Leaders - Discussions

iibrary of materials - furnished to the evaluator by the Project S.aff,
oconsisting of a4 copy of every report, written wnit, survey, newsletter,
news articles in school and local newspapers, quarterly reports, com-
punications to and from the career center to other school systems

personnel, eval wtions, handbook, senior high school ch-ice book.

Faculty Meetings, Chamber of Commerce Meetings, visit to clas:rooms

K through 12.

lieeting witn the vurious officials of the State Demrtment of Education

and professors fron KU,

The evaiuator ms furnished detailed reports of each component, practices,
weaknesses and strencths as scen, and has made recommendations and suggestions for
the continuance of this exezplary project. The facts summarized here are reflections
of the monitorins of the Bowling Green Career tducition Project and are detailed in
previous reports. However, there should be sore re-emphasizing of the strengths in
light of the rea:mmendaitions., In each case where the evaluator has asked pointed
auestions and/or mide recormondations for improvement for strengthening a phase of

Career Fducdion, tie .roject Directar and the Bowling Green Gtaff have responded
52




3.

rositively. For example, tne selection of a Task Force of counselors to plan and
imrlement strategies to inform students, community and staff relative to the develop-
mat of its seauential, developmuntal ,preventive operations; ways of expanding and
refining CzxC, meeting with the Dean of the Commmity College of Bowling Green;
developing summarizinz reports of contacts and activities of the Career Education
Jtaff with other school districts.

The overali goils as conceived, and implemented, have been substantially met
within a time frame with dedicated leadership, totally involved personnel, administrative
supyort, physicial aZlowances, and state endorsement,

ADMINIST LATION

The School bourd his officially endorsed the concepts and given real support
to the implemeniition rrucess. At the close of this funding veriod, what real support
can it engender to continue this exemplary project in Career BEducation for the Bowling
Creen community of students and staff?

The Superintendent, Dr. James B, Graham, has been extremely supportive of his
belief in the project and has given leadership to the Board of Education policy, has
aliowed for flexibility and creativity within the Staff, has made changes to accommodate
the need for additional stuff and has sought continuous support from the State Depart-
ment of iduc:ticn for the Career cdducation Pro ject.

vtrong coordinatin; leadership and imaginative approaches to Career Education
has been furnished by the :ro ject Director, Utto A. Hattei, Jr, He Was inspired the
totud staff, hus been rost erfective in the development of team spirit, in strengthening
tne comunity inwvoivement, :n developing the Career Educational Manual and has worked

cnoperatively with all wmc hive worked for the pgood of youth, Such specialized
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l‘.

leadership will bte essential to strengthening and developing even fusrther the Career
aducation concect.

The Project Hesearcn Coonfinutor, iirs. Judy .hite, nis becen an invaluable arm
to the Project Uirector throusn coordinuting resz.rch activities essential for the
project review and anslysis. She has provided project information, given leadership
to the preparation and di ssenination of v.rious reports, progress, revi..s, surveys of
all types, has documanted activities, gathared, and sorted the various data.

There is much evidence of the support from the various memhars of the Central
Office Staff. Ispecially notewarthy is the expertise of the Director of School
Community Helations, Chester iedmon, in his use of all media to inform the total
commnity of the Bowling Green School activities. His particular skill is an 1sset
to any progran.

There i8 much evidence that poinis ont the impact that the building principals
mave -ande on tne Career iduc tion programs in their school as they have given total
suppyort for tie implementation of the program. ‘ithout them it is not likely that

the program would have been as successful and ongoing.

TEACHING STAFF

The continuing enthusiastic response to an individualized approach to curriculum
br tnhe staff is reflected in a variety of aporoaches to the program. These exemplary
activities eitner curried uat by them, or impacted on tham, should be notea:

A backar.undg in Benavioral Sciences

The continustion and expansion of project PEOFLE as the means of implementing

Career “duc.tion systemwide.
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BEST COPY AVAILABLE

5.
The preparation of a Career Education matrix for student outcome,
Unit writing in uniform procedures wit: further orovision for individual
cireativity,
The number of pre-and in-serviee trainins courses through the year to develop
a cadre of Imowledgeable in-house consultants,
The mainienance of a packet informaition system on each student dealing with
all facets of decision making, experiences, aird activities for futiure growth.
The effective assistance of the librarians to teachers ard students.
The development of a file of .resource people and use of the interview technique.
Counselors and toachers workin: together to arrive at a team concept,
Close workin:; relationships with WKU.
Generation of an Acidemic Council at the Senior High as an effort to effect
high school reorgunization and jotential to provide smoother articulation from
Junior to seninr high.
The grasp of significance of attitudes, self-concept, and decision making as
critics concepts of Career Education.
Trhe phase elective system that provides for interaction between the Career

Edueation 5t ff and the Teaching 3taff.

GUIDANCS ST.FF
The exe:plary nrogram in the middle scho.l that encompisses a total guidance
and ccunsnling system.
Teacher implementtions of guidance information and techniques in the elementary
schoel.
Recogniti on of the need for elementary counselors as essential to the Career

sducation urocess it the s.bsequont assignment of one counselor in eacn
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elementary sdiool.
‘ecosnition of the need for counseling input by the :rincipals requesting
throurh the Superintendent that the State Department of iducat ion grant

four and cne-hal f days of additional in-service training for sounselors.

SINGUL/d P.AVTI

s AND/OR TuCHNIZLS

Teaching of cluster concepts via teacher-prepared units.

Irovision o1 siatellite rroups for ex:.loratory experiences.

Farticimation of all students, inciuding those in special education, in
mini-courses, exploratory, and premratory experiences.

Individualized apuroach to students and counseling impact via the Alternative
Leamin: Centar.

The provision for and the use of materials in C.iiC.

Tne employment of teachers in specialized areas for the exploratory units in
the middle school. ?ff

The availability of mini-courses for an indepth exploration for the )&h
grade students.

The prepiration and dissemination of a Course Catalogue for the Bowling

Green .iigh Sciiool Witn the unique Yellow Papges section.

Fhase electives plan allowing for greater flexibility in curricular approaches
tc traditional subject mutter.

Provision for on-and off-campus study of vocational skill subjects.

Issuance of "Career Zducation neview” twice a month to diffuse information

witnin the scrool system and di sseminate outside the school system.
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CULUNITY 47 LanGE

The cloie assod itiun o: the Bowling Green .Administration to the Chamber of
Comme rce.

The use of the cormunity as resource yeople for the various projects.

Tne series of closely related, but separately funded jrojects:

"Uisseninit on of Informition itelated to Selected Aspects of Lhe Bowling
Green City Serools Uareer Zauction irojects” and "The Hesearch :ielated to
tne Sowling Green inaependent School 'Syst.ems Comprehensive Career Zducation

Model",

eemrs PHALIS VNGOG LLE T US B, THIOUGHOUT THE Yo

Seerangly true thit 111 jrojects have short term funding by ageucies outside the
l:cal school di.sriets ani do not allow for strenithening, refiring, or true 1c.g-range
evilurtion of wie irpaci of a prosram on students' achievement s and premaration, the
local districts rust sonehow continue if they believe in a concept. Career Education
is now a part of the totil Zducation ienesal Process.

LG AL

Wnile Career Lducition has been operatin: successfully in Bowling Green and
F..swerown in substance, it nuw Uaces funding limited to the local school system.
7irieu. school personnel have declared that the concept, methods of proceeding,
antinolvenent of the staff <11 not retrogress. again it needs revitalization
anma oproriunitie; <o prove ivs firm conviction in wiat it hopes to improve. (.efer
Lo ot Zvalustion cepart of the Tnree Memver Team - mge 49, itemn 1, 2, 3, 4 and 5).

ST s recurrenitiors to the local school di strict have been made throurhout

i s Lot sl e refocus s in 1idt of inner loeal finanecial strength
and eonmitoen . Loow v ot adotad in order of priority but they do exist as
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(e Counseling: UGuidance and counseling iare considered morale boosters as well as
‘cilitators and implementors for Career =duc tion, A forw.rd step was taken when
tne Superintendent nis approved the assipnment of a qualified element Iy counselor
in each elementary school. It is of paraount importance that an additional qualified
professional counselor, thoroughly knowl::imauble about secondary education, be appointed
L0 head ur the oounueling demrtment in the senior high in order to plan an interrated
articulited coun oling apr.roac: that moves Career iducation aspects forw.rd and beyond
b= l2. {aefer @ Jvaluation deport of tue Throe Member Team - pages 33,34,35,37
42,43 iten 3),

additionnlly, the Task Force of Ccunselors should continue to develop its
manual of activities a5 an apuroach to rublicity for understanding its functions,

ard broadenins ii: “eacher-counselor rel :tionships and operations.

ge the Community: HSowling Green is commended for the wa'm and close cooperation it

his with *r e nunter and vuriety of community forces and their involvement as resource
speciilists, Hosever, it des not have true Advisory Committee.

In settiry u. an ndvisory Conmittee, it 1s of puramount importance that a
pre-planning, on-fo:ng sch.ol committee and a few selected community leaders study
the strategy for structurin: a true Advisory Cormittee, the number of members that cut
across tne sccic-ecunomic structure, the allotmnt of time ami frequency of meetings,
an afenda of lon, rance objectives Lo be accomplished, and identifiable outcomes that
can be radily massured and vive raason for tiie movement within committee structure,
ard W seex out new wiys of utilization of an Advisory Cormittee. A project that
mishn be umtertiec: €o.c Wl be the searcn by a sub-cormmittee for possible funding

LalTen, Sr W nelronolor a book company trat could publish materials that have been
written wC T.elistocted by the Bowling Green teachers. (nefer to the Evaluation Heport
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of the Three embar Teim - naces 30, 31, 39 item 2 and 43 item 2.)

He irormm: There are excellent projrams of study existing at each educational level.
Howevar , trere is a need to articulate from: level to level and from school to school.
Since counselors function through developmental and continuous guidance actirities,

it wouid seem iorical for the counselors to be the tie that binds.

Bowlins Green is committed to assisting all students via self-identity,
ex'.loration, orientation, and preparation for lire. There a-e "generalists" students who
t.ave rotential, that are late awakeners, or wio may have no manipulative skills, or may
not have academic ability. Apain the starf should search out for other ways of helping
tnese "generalists",

Another very wossible strengsth can be the continuation of a strong industrial
arts department in the niddle school and an extension of vocational technical training
into tre curriculum of the Bowlins Green Y enior High School for a true comprehensive
emcational coveragse. An imaginative approach to meeting needs of all youth could well
he instipated by the community leaders, administrators of Bowling Green Schools, and
fo stered by the proper state Department of iducation chiofs.
xe CeHC: The mterials sathiered and/or initiated should be constantly refined, updated
and maintained in the central files and made available through an efficient library
exchange distribution system to the stuff.

Ra In Service: 3ince the total school system has officially stated its belief in PZOPLE,

t1: egsential teacher inwlvement, and has accomplished the majority of its goals
and objectives, the system must continue to develop, rcorient and improve the staff's
appraach to educational renowal for youth. Since thrre is limited funding sources
available, tte schocl might give credit for certificstion to all staff members who are

enrolled in in-service courses. Credit could also be applied to staff members who

o 59
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write units that exenplify the best approach to a cluster, a sudbject, etc.

ne L licenent: Bowlin, Green has taken a step to bridge school to work through the

rrovison 07 4 st.te emvloymnt individual stitioned in a school on a limited basis.
As such, the ricn mine of information relative to school programs, youth achievement,
successes, failures and reasons is lost. It is another financial burden to assign

« schocl perxrnel on a full time basis to coordinate placement (part-time, temporary,
full time; for all youtn, .~raduate or early school leaver. Yet the system can

derive much informition for its prosruxs. There is a constant drive to involve
community; but are not youth community? Are their recent experiences not germane

and provocative of curriculum change when needed? It is therefore recoruended that
a staff rersonnel be asszifren tne task of placement and concentrate on a follow-up

of all who exit fror school and/or enter institutions 91‘ hisher leaming.

A formal six month follow-up of eac: exiting student should be made to determine
nis progress, how, where, what and hie -ugrestions for the improvement of the school
programs, and weaknesses, or strensths in order to make analyses of the school system's
impiet on youth.

Perhaps an accompanying letter with an attached survey to the parents with
questions geared to their reaction to school programs would give groater emphasis
to parent power, interest, krow =dge and opportunity to react positively to school.
Tris cciid be a real vehicle for system growth amd interest in the reflections of a
coaounity nature. (rerhaps funding through sources other than the local school or
state demartment?)

Further close articulation could be appropriately tied in with the schools
teyori high school o determine the effectiveness of hign school programs and at the

sire time draw in tne "distant professorial clime”.
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A different follos-up form snouid be devised to ascertain the relevancs of
su jects taught, methoudouc.y, prepamtion, and sugpested practices. The high school,
toc, could prepare 4 surver of their exp:ctations of college programs relating to the
scnool practices arnd nnilesochy. (defer to Evaluation Report of the Three Hember
Teen - parte 50 1tenm 3.

20 Wrl:  The rap ort between the many depnrtrments of YKU ana Bowlin - Green School System

h1s troved teneficid % trth, 1t is recommended that WKU co-develop with Bowling
Sreer. a o nhisticited instrument to substantiate the effect of Career Hducation on
student attendance, readine level iprovement, student. curriculum choices, adaptation
of the curricuium so that the jroduct of Career Education reflects the total inwlverent
entry throuph exit. The jroject could well tuke six to nine years to derive the full
impact tne Carcer cducation has had on the school and the students. Such an ir.cnsive
analysis shouid be accepted as a priority for the god of the system,

Since Bowlin~ Green Ltaff has been scnsitive the various te.ts used in the
~rocess of nelpinz youtn, the two school professional groups might study surveys of
self-concept and attitude r:tiny; scales.

ie roject Virector: The leadership qualities of Otto Mattei, Jr. are rare. Bowling

Green should still enlist his expertise in coordimtion and leadership.

T OUATS DEPARTILT Or sdUC..TI Ul

Variou. Jtate Depa:-timent Chiefs have expressed keen interusst in the growth
of Career Liuc.vion nrd huv fostered the program in Bowling Green. The evaluator
hig been ple ised . their personal attention siven to the project and is also aware
¢ whe jolitico ol wh. ls, cven as tnrousnout the country, and the tiisht rein
that must be ~eld on all rrojucts. However, in aadition to the meetings of the
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State Personnel and e subsequent written repcrts, there are still recommendations

that sh.u.d be maule and acted upon favorably.

ne Bowlin- Ureen .'roject: The Bowling Green project is exemplary, has attained its

ma jor soals, has developed a core of excellent teache:s and produced unique approaches
to the Carseer Zducation concept, and is managed by an excellent aaministrative force.
If the state Lepartment Wi shes to evalwate the impact of the theory in practice, it
needs Lo owntinue its funding of the Bowling Green mroject as a model. {Refer to the
Zvalwtion deport of the Three ilamber Team - page 25 paragraph 2 and page49 items 1
through 3).

e Library of Career hduciation itesource Units: Designate a member from each county

to serx;e 43 a member of the larger state comaittee to assemble and study the various
units that are in use in that county and forwurd to the state library,

Utilize an internsuip projsram in Career fducation to develop strategies for
unit weiting, refining, and updating materials,

Critijue commsrcial films ard materials for possible use; buy, if appropriste
and circulate throu hout Kentucky.

Have each county suwvey its staff or needs and equate with the available
worthwhile materials.
de VI defer to the personal observations made by the evaluitor on January 11
relative to the expansinn of VIZN, This machine is an excelicnt vehicle and worthy
of expansion.

ie _Areas ol Jeval.uwent: ‘The State Department shou'd plan a true wrap up session

involvinz selaced superintendents, principals who exemplify the epitome of reaching
a goal, a mublic relations expert, and counselors to develop a statewide approach

to the Career atucat ion conce:tyespecially a successful Project Director.
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Additi orial ares to be developed should be
in-service courses
Content for in-gervice
How to use and develop surveys

The development of an evaluation system that is mractical
and understandable

Group Guidance techniques inwolving the counselors and
selected staff in the demonstration schools

A PN Al NUTE
The evaluator fecels that any project being funded by any moeans should have
a ronitor evaluator whio me-ts monthly with the staff to review, listen to, ask
nuestions of and give 3 disnissiorete direction to those who are involved with

imrlermentation and evaluation processus,
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(f) Conclusions, implications and recommendations
for the future:

The accompaning Career Education Manual contains
the basic conclusions regarding this project. The reader
should familiarize himself with the Manual as he reads
this report.

Dr. Kenneth Hoyt in his discussion paper entitled
"An Introduction to Career Lkducation" sets forth several
conditions necessary for the implementation of a compre-
hensive Career bducation program. Our findings strongly
reinforce nis conclusions, especially those reqarding
the importance c¢f an in-service programs for teachers.

A well conceived and executed Career Lducation
brogram must be thought of as "developmental" for
teachers and students alike. This means working with
teachers at their own level of understanding and on
their own grounds. It is interesting to note that pre-
in-service attitudional surveys reveal a high acceptance
of the vasic Career Education concepts. These concepts,
advanced by educational leaders throughout the country,
weére intitally accepted by the Bowling Green staff at
the 93% level. Following an in-service program of four
weeks this fiqure increased to 98%. When our teachers
go into other school districts as consultants, they
report an iritial high acceptance of Career Education
cuncepts. Therefore, it can be concluded that Career
Education concepts are viewed by teachers initially as
being valid and reasonable.

Leadersh for a Career Lducation program in a
school system mayv spring from any level of administration
or area of instruction. The vital initjal goal is to
involve all Lasic shills teachers (Language Arts, Social
Studies, Matih and Science) in program design and im-
plementation. The sooner this can be brought about, the
better. In Bowiing Green we had 85% involvement of the
total staff Ly the end of the first semester and 100%
by the middle of the second. Because basic skills teacher
involvement is so critical to a successful program, the
leadership must be able to relate to and understand these
teachers. Those project directors with a Vocational
Lducation background may have difficulty relating to
these teachers and may need special training to help
overcome the problem,
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Most peowvle in education recoqnize that Junior and
Senior liigh School teachers are subject centered. This
siicould present no problem if the principle of "working
with teachers in their own area" is applied. Career
kducation for secondary teachers should come through
the suliject area rather than areas of occupation or
cluster. These teachers are asked to eatablish the
relationship that exists Letween the classroom and
working world by involving people that "use” what is
Leiny tauqght.

Teachers will accept Career Education more readily
if it is not defined as merely "studying about jobs."
Yhey respond to the idea that man has four "careers":
vocational, avocational, family and citizen. The terms
“life style" amd "life-centered education” have meaning
for teachers. In Bowling Green our program success is
tied closely to the fact that we utilize human resources
as the "organizing center” at all levels. (See page 20,
fanual). All students are taught the interview tech-
nique. (Sece page 21, Manual). The questions asked cover
the human elements as well as job elements. So the
student (Pirst qraders as well as Twelfth) see people
as well as jobs.

Most administrators are concerned about the cost
of estanlishing and maintaining a Career Education
program. ishile tnere are variances based on the extent
to whicih tue exploratory phase will be implemented and
the availabjility of preparatory (Vocational) training,
tne initial cost is relatively low. The cost for basic
shkills staff in-service activities should not run more
t.ian one-tiird of one percent of tie instructional staff
pbudget. This includes in-service for in-house consultants
(trainers) and design and development of the local plan.
It alsu includes in-service for the total staff under
tae guidance of the in-house consultants. A full descrip-
ticn of the program is contained on pages 16-19 in the
accompanying Career Lducation Manual.

According to third-party evaluation, the Carecr
Lducation program in Lowling Green is one of the very
few comprehensive, K-12, programs in the nation. It
has served as a State demonstration model during the
73~-74 sciool year. Teachers from the program have
done extensive consultant work in other systems.
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ATENDIN v

On the followir:: anes are the results of atii-
tuainal surve s o, v LG Le stadents, teachers,
student teachers, viiitirn.s talent, and participants
in the State Visitation i‘roject, as part of the in-
ternal evaluation of tho sowlina Green Career Edu-
cation Prnagran.

Table 1 roepre-ents . Cowparison of Elementary
and Junior iian results ~ve: the three vear period,
1971-74. (Senior High stusents were not formally
surveved the first year of the »roject.) Overall,
students indicatcd a 978 positive response to the
Career Education program at the end of the third
year, up 12% from an overall 784 response at the end

of the first v~z 1r o3 Viermontary students!
positive response @ .:vcaseo steadily over the three-
vear reried; Juni- 1 Uign students decreased 1% be-

tween the 1972-7" an. 14%73-74 school vyears, reflect-
ina the halo ef*ect on a newly initiated program.
Hownver, Junior Ligh stodents, nver the three vear
per iod, showed an 11: 1rcrease, trom 75% in 1972 to
86y in 1974.

Table Il repteact. o comparison of teachers!
response tc atT.tidinel sucsevs over the three-year
period. The hain erfect is reflected in small fluctu-
ations amona levels ‘ram --rar to ycar. An unusually
high positive response, 97%, resulted at the end of
the 1974 school year, reflecting teachers' acceptance
and enthusiasm ¢nr the Carcer kducation program.

Tables I1I through VI (c¢) give results from
student and teacher survevs for the 1973-74 school
year. Table VII indicates an 89% positive response
from student teachers surveyed. Table VIII illustrates
a 99% positive response from visiting talent- a
testimonial to the acceptance and support given the
Career Fducation program !, the community. Table IX
shows a 97.8% positive response from educators’
participation 1. the State Visitation Projec,

rrom these statistics, the impact and value to
those involved in the Career "ducation program, either
directly or indirectly, can be estimated, reflecting
the overall success of Brwling Green's Career Edu-~
cation effort.
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Table VI (b)

Froject PECPLE--Bowling Green City Schools
Sample Survey

1973-74
Career rducation Survey for Teachers
NEST TR Bowalng Green Junior Migh
The foilowing 10 1:.. . werc gyiven to teachers in an effort

to assess their attitde toward the Career Education program:

Yes | Nc
; 1. nas tre Career Education program been of bene-
1058 0% fir to the students?
SR S
! 4. Have you, as a teacher, benefited from the pro-
ch 4 it om?
— _.+.- -
: 3. e oAy opunrved your students' * nowledge of
Lo93 1 the acrid ot dork increasing?
f ' 4. lave the students expressed a continuing interest
81, .4 20 che program?
i e
: ' - P2ve vou observed greater interest in the Career
! ; | waarion program from the home and from the com-
' Y 19 T ?
' . - . : )
; 0.« ru feel that the program has facilitated ar-
! ‘ ‘17 tation between grade levels as to the interest
81 v no.mWio i others' projects and activities?
7. oV rescurce persons expressed a positive re-
- ' il t0 their involvement in the Career Educa-
L *. r program?
Totai: .
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Project PEOPLE - -Bowira - ¢2wn City Schools
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dressed enve!. ;e = - . e .ei@ 1s optional.
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State Disseminaticon Project Fvaiuation (Adrinistrators' Survey)

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

CAREER FPUCATION

Project #.OPLE-Bowli.iv Green .ty Schools
Otto A. Matte., Director

Name Date

———— e m. . . om L —_———

School System Fosition

School Visited

o m—

In order tr assess the State Dissemination Visitation
Project and :ts value to you as an educator, would you
please compieze the following survey and return it to
your host .¢ss)., Thank vou for your cooperation--we

are hapyv that you were able to sisit our career .¢ :.ca-
tion pro oot

Ne 1. liaving been oriented to the Bowling Creen c. -eer
educanicn progrzm through a slide presentation
andy a discussior period, do you feel that ,:u
have a genera'! inderstanding of the project?

No 2. Having vieited ir the Powling Green schools, do
yo: ‘eel that you have a broader understanding
" now career education is implemented in the
~lassroom?

%o 3. Ta the schoel you visited, were you able to see

evidorse of career education activities in the
~lassirooms?

No 4. Do ycu feel that by having a teacher-host(ess)
for the site visitatioh, you were able to gather
infsrmation pertinent to your area of responsi-
hbility?

No 5. Do you feel that your staff and students would

berefit by having career education?

Ne €. Do you feel that vyour teacher-host(ess) provided
you with sufficient background information about
career education for you to discuss initiating a
plan for implementing career education with your
staf€?

No 7. 0D you see career education as a strategy for
teaching?

No 8. Did the packet of materials provided by the pro-

bornriar o be usefu! and informational to you?
‘fee attached sheet)

C-10
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State Dissemination Project Evaluation (continued)

Pleasc add your sugyestions and/or comments in regard to
your visit to the RBowling Green Schools:

- —

In a few sentences, express your concept ©0f career education:

Based upon your understanding of career education and the in-
formation and understanding of the concept you have gathered
today, briefly write a procedure for implementing career ed-
ucation in your classroom (if you are an administrator or
counselor, a procedure for your school(s) or district):




1
~

Bowling Green City Schools

CAREER DEVELOPMENT STUDENY RECORD
(please pnnt or type, see other mde)

NAME

SOCIAL SECURITY NQ).

Grade

DATE OF BIRTH .

1 evel

- ———— - ———

— ——— -

School Year

Tenative Career Chotce | Ability Level® Achievement Level® |
(Write UN if unknown) (Stanine) (Stanine,

[

|

-

- ——Jb—-

B o .—Jr——. - --—-1;-—-.-—»-]-—.—4-—-—-

-mqr-

+4-4
[

[ VENSGY SUEY

10

R e

11

12

R e Y

.f. .

sy o g -

PR -

* {'ge Stamine sonres if available, otherwise leave blank.

Placement upon leaving school (after age 16) check areas applicable:

|
?

L

To he .cmpleted by

Migh Scao’ Guidance Office

ar Placement Officlal

Employed in full time job.

~———Employed in part time job.

Entered Technical Training Program.

—ew——Entered Baccalaureate Program

Unplaced

Unknown

——m—Married

Other

c-12
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Career Development Student Record con't.
OCCUPATIONAL CLUSTERS STUDIED

Please C heck Code as Foliows
v = awareness (1 thru 12)
¥ = Practical arts program (Jr. High)
W/® Preparation. «pecfie skills (High Schowl)

]

b

Clusters Grade Level;

10*| 11+ [12‘

Pubiic Serwice

{

|

> —f

Health

Consumer Homemaking
and Related Occupations

o= . -

Agr Business and Natural Resources

Hosmtality and Recreation

Per¢onal Services

‘—— . - —— .

) .
Construction
Y

Manutacturing

Bt el Sia it ammiee  em——————— e . = . =

——— -

Communication and Media

o

' Transportation

- Marketing and Distribution

Environmental Control

Business Office

Fine Arts and Humaniries

e e d—

Marine Science

e i s e —— ——

a

When chart ahove is not apphcable for grades 10, 11 and 12 list prepanatory program (this includes pre-professional)

Yoecately.  When applicable list Major Course of Study .
Grade t Preparasory Program Major Course of Study
10 |
_____ - -
!
i

-
g ]

4

C-13
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APPENDIX D

MATERIALS DEVELOPED UNDER THE PROJECT

10¢




Materials

-

)

4]

61-

¢ ouwiang recs Career Education Manual for

gé;fa;g, counselors, and Administrators

l:l"

Jracr 108 pages, intended for school personnel,
Jraaes K-12, Includes sections for elementary,
S«n1o- hia., and senior nigh; sample units and
survey s, and ideas for implementation of a
vareer bducation program.

'fq;ger Egucatxon REVIEW"

r.at, 1-% paes each; seven newsletter and an
funra dition used for dissemination of inform-
FtLoa tesasding scnool activities to educators.

YY) ygnqgu_é;zicles

- rint, 4-% pages cach; a series of six articles
Le3C2.bing various aspects of the Bowling Green
"s_eer Fducation program; intended for educators.

‘*o;eﬁt qu hh

- ——————

print, 1. rages: .ntended for educators; gives
an ave.view of the program,

?-ri -t PFOFLE Brochure

Pfriqt. £ page brochure intended for educators:;
describes the focus of the Career Education
proyrar.

Bowling Green High School Course Catalog

Print, 99 jages; intended for Junior and Senior
Hiah School students (9-12)., Includes 235 course
offerings and 27 programs of study resulting

from “he ¢ areer Education program.
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AFPENDIX E

Cnutlcael Lastain: of Uccupations Represented through
oreer ducation Interviews During the 1973-74 School
Yo 1 o syatemwide and oy Individual Schools.

108




APPENDIX E

. e liowing taves riopresenrt a sampling of a cross-
JL.itarn it resource persons interviewed by Bowling
lres students, K-12, as part of Career Education

azt vrties. [t will be noted that a variety of occu-
i :L1enas, reuresentine ajil {ifteen job clusters, are
Totaninds ref o oct g a systematic method for exposing
anc fati i trsavang students with a wide range of job

PR S .-
C‘.‘_,.f_:-_..a-_. v S,
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Alj.onabe: ..cal Listina of Occupations Represented through
Carcer  ..i.eticnr lnwerviews During the 1973-74 School
Year-Systemwide

BEST COFY AVAILABLE catser Lducation-Project PROPLL

t.wiing Greaen City Schools

) LA an e

VT ST TE R Mental hygienist 1111111
S S S e Y Dentai technician
‘ Lt ey Dencist 111l

LR Goopanar bept. of Natural Resources
S e e e e and Environmental Pro-
Are.- o L. ttection Agency worker 1l
As'.r o Department Store worker 11
& e Department Store manager
Nt o Dietician
ALt L Dry clear’ng manager
g ' . Electrician 111

Electric Plant Board
R worker 1111111

R A S Emergency Medical Technis-
al. . iy ian
I R Lo SR R Employment interviewer
T . . Fabric store worker
EYEE N Factory worker 111
b T Farmer (14).
Tl Fashion consultant 11
Lug - = Fashion coordinator
DoaL .- C B 4 FRl :\qent 11
P .. . T . store) i Federal office worker
Cotelos s noeesr 111411 Figure salon instructor 11
NP TN TR F;femeh llllll
P TR Fishermen (professional) 1111
Carcoae.sts flonlerence phone) 11 Fishing rod manufacturer
PR LY First Aid Room worker 1l
Cnamber of Commerce-~PR Florist 11111
chanmist Food consultant
Clathint c=rre manaryay Food services worker 1111l
Clown (nrofsssional)l Food store manager
Cnach ' wcsity} Football player (pro)
:omn~..-ah,nns and Media Special;st Foreign visitor (Iranian)
Coasany vl esontative Foreman
Conservatianist 1111 Forestry service 11l
TeastrucTLan worker (111 Girls' Club worker
Dasmetcioaiet 121 Grocer 11l
S s i, LLl Grocery store owner
Cotare tenoyranher Hatchery owner
Skt oL nead Start Health Service
Toaioy et Coordinator
Dancs strootor 1l Health administrator 1l
Taw oo Conba s worker liealth department worker 11
. Lowh rate 8 namber of %?gfrviewa

110
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Alphab:-tical Listing of Occupations Represented through
Caree» Laucation Interviews During the 1973-74 School
Year-~Systemwide

Career Education-Project PBOPLE
Bowling Green City Schools

School: Systemwide, K-12 (continued)

Systemwide (continued):

Health inspector Surgical supply house worker
Health Spa worker Physical therapist
Heart Asscciation worker 11 Respiratory therapist
tlighway engineer 11 Social counselor
Hobby shop owner 111111 Student nurse
Home Ec teacher Surgical technical instructors 11
flome economist 111 Wward clerk 11
Hospital administrator X-Ray technologist
Hospital supply room worker Meterologist 111111111
Hosp ital workers Minister
Housewife 11111 Motel owner
Humane Shelter Manager Mortician 111111
Insurance salesman 1111111 Museum curator 111
Interior decorator Musician
IRS auditor National Parks worker
Janitor News announcer
Journalist (Conference phone) Newspaper advertising manager 11
Judge 111 Newspaper editor 11
Juvenile officer Newspaper re porter 11
Lawyer 1111111 Nursery owner
Legal secretary Orchard owner
Librarian 1111141 Paleontologist
Libr:.ian (children's) 11 Park Manager 11
LPN 11 Park Ranger 111
L' neman Parks and Recreation Director 1111
Lumberyard owner 11 Patrol lady
Machine operator Personnel director 11
Machinist Photographer
Magician Physician
¥ail carrier Pilot 1111111
Market manager Planetarium director 1111111
Murine biologist Plant manager 11
Ma.-or Plant protection inspector
. Mezhanic Police captain
. Medical workers: Policeman 11111
Teog Doctor 11 Pollution investigator
y Hospital administra:or 11 Postmaster (assistant)
Home health aides Post office worker 11
Medical Lab Technologist Principal 11
Medical records administrator Pro baseball player
Mecical technical advisor Prdo football player
Mental health counselor Pro umpire
Nuclear medical technologist Purchaser
Nurse (24) Radio announcer 111111111
Nursing home administrator 31 “adio station manager 111
Pharmacists 111 Railway employee 11
E-2

111



Alphabetical Listing of Occupations Represented through
Career Ltducation Interviews During the 1973-74 School
Year-Systemwide

Career Education-Project PPOPLE

BEST COPY AVAILABLE

Rowling Green City Schools

Schaol: Lysternwide, K-12 (continued)

Systemw:Je {continued):
Rarger il guide~-Mammoth Cave
Feal eczais salesman 11
fealtor J1o3d

fesreation department assistant
Jea lrnss worker

Restaturant manager 111111
Restaurant owner

Sales cierk

Salesladay

LAl TN

Scien - wnstracter

Y o A e 14

fecreTsyv 11111

eSOl siation owner

i e Sase3man

smas: wusiness manager (10)
Looxz2. worker {(alcoholism)
Boi4 Jonsecvation agent
Sorcthun raker

Lot center director

210 anneuncer 11

5

Sports CLnior manacer
peves - oLeor 1111
Loty saevarter 111
Ltate :x:lice trooper 1l
State Fepresentative 11

Steor Lroker 11

Studinl (pre-med) 111
Studant teacher 11
cuvrerintendent of milk plant
supervisor (Labor Relations)
Surgeon

Swimming coach

Teacher (I}

Teachers' Aide 11

Teach.er {Retired)

Telephone installer 11
Telephone cperater
Telephoue supervisor 11

Travel Center Manager
Urban Renewal 0ffice worker
VD Officer
Veterinarian 1111
Vocational School Director
Vocational School Instructor 11
Waitress 11
Water treatment plan: worker
Weather station maneJer
Wester:a Trade School Instructor
WKU Iustructors 11 :
At
/ist ronomy
Athletic department 1111
Bible léterature
Biology
Chemistry
Construction
English
Engineering
Family living
Fine Arts
Geology 111
Horticulture
Meterolcay 111
Mineralogy
Music
Physics
Planetarium director
Science
Secretarial training
Sports writer
WSSC Supervisor 111
Writer (TV) 11
Zookeeper

Telephone worker (business office) 1l1

TV Director

TV Newsman

Tv Sportscaster

TV Stamp Store Manager
Tennig instructor
Trartcr-truck dealer 11}

oy #
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.*'; B whel L

vrews

coruyat
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.+13-74 School

{(Conti

13541

i1 Je:
NN TS YT
1o 'y Elementary
~ide
., cience)
RS
o CIVEXITI
\ IR Jderator
os Company Reprasentative
s 0T Lineman
w ¢ Jompany Super-sisor IX
L Iraver

HESIG IR 3.5 o

JTo2rLmarian

U ralass0rs:
Moiovology I
1Ll Glogy
o iogy IXIX
Looranaering
¢ T nSh

Arts

Lo visor (1

. ¥ 3
~ a sl

ooy llementary:
rt rianisger

r\.l&.
The i - ¢
diie €%
et 4f
hase, TiTY

veekeeypar I1

Caf¢te ia Manager 1IIIIX
Cashier

Corert vection wexker

s _é? .Ciah
‘ie.ixric Flant Board {(PR)
raotory worker

[II1

II

e rier
¥ reman
J.0Tist
Gl s.5" Club worker
1ohuy Shop Owner
Fowe Ecrnnomist II
hongewifo 11X
st ol ter Manager
et la Nfficer
hrarasn
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tetang of cccupations e
interviews
Year (Continue

Alphasets fas o
Careeyr oo ation

Cdaiver bducatiom

Uurineg :“e

resented through
10”3 74 School

P L

Bowling Green H01ls
Sciool: ... Varrye dliementary {(vont rued); W.R. McNeill Lle.
1;}q5ifen"—EE_ET3Fen¥av
Ezg;*;Pif; voantinued) s
Machine oarat or : ..+ - <alon instructor
Mail carrier Coa st 11
Mechanioc o “amtt-31]l playesr
Meterolng: ot a1art Associaticn worker
Minister Yl .way engineer
Muyeaon~ ~urae o ! doasew: fe 111
toss LT F Poevangt Lo, worker 11 ‘nrterior deccrator
Park mana - - "0 Jaine
Patrol 1w ;1 T
Policerman 1) e~ an
Post ~{f.Cce woirrer Mariee Blologist
Princiy «0 1% Mot v loqist
Radio anncancer 1 Nx- . -
Real estate salesman 11 wurde 111

Saleslau-
Secretary [

Phvrsi~ian 1111
Paiecntologist

Sports  ejwtreer - yseball player

Studen* Wy e aeminel director

Teack.-v 070 #2515 ~eman

Teavtars 1 iro ripal

Teachker ¢ red; 0.0, station manager 111

Smeil tus.ness manager 11 “adivay employee

Srall hius:inesy supervisor “ewerhone worker (business office)
Ta2lephone i1-o.staller 11 feil Conservation Agent

Yeleptone: nperator U.5 Representative (Conference

WU instructors:

Athletic department 11).
Meterolnaist

Music

Zookeerer

Phone)
Teacher 111
Teachers'
Travel Center Manager
Secretary

Aide

Sports editor

Postal

¥.R. McNeill_ﬁlementa;y:
Artist o
Attorney
Author
Auto dealer
Baker 111
Cartoonists
Phone 11}
Conservation: :¢

(Cosiference

Construccaion worker Hespital
Custodiarn Hosra tal
Dentist

Dietician i1
E-5
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worker

Parrer-Bennett Elementary:

Beautician

Construction worker

Corrunication & Media Specialist
i.lectric Plant Board worker 11111
Fireman 11

Homre Fc teacher

workers
supply room worker

Plant protection inspector
Librarian (children's)



Alphabetical Listing of Occupations Repeesented through
Career Education Interviews During the 1973-74 School
Year (Continued)
Career Education-Project PEOPLE
Bowling Green City Schools

School: Parker-Bennett Elementary (continued); Potter-
Grav Elementary

Parker-Bennett Elementary

(continued) :
Librarian 11 Sooghum maker
Licensed practical nurse Sports announcer 1l
Male nurse Sports center manager
School nurse Superintendent of milk plant
Project coordinator- Teacher
Parks and Recreation Tennis instructor
Principal Veterinarian
Salesman Vocational School Director
Theater manager ‘Vocational School Instructor

Waitress
Weather station manager

Potter-Gray Elementary:

Banker 1Y =X

Business manager

Car dealer

Clown (profe:ssional)

Conservation officer

Day Care Center worker

Dietician 11

Department of Natural
Resources and Environ-
mental Protection Agency
worker 11

Ffarmer

Forestry service 11

Hobdby shop owner

Grocer

Hatchery owner

Housewi fe

Medical do.:tor

Materoloag.st 11

Newspaper worker

Nurse 11211

Orchard owner 1l

Persounnel manager

PiJot 111

P) anetarium director

Yarchaser

Restaurant nanager

Scuba dive:

Radio announcer 17.11

Ranger and quide
Mammoth Cave

Tractor-truck r.ealer 11
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Alphabetical Listing of Occupations Represented through
Career Education Interviews During the 1973-74 School Year

Careexr Education-Project PECPLE

Bowling Green City Schools

School: Dishman-McGinnis Elementary: High Street Elementary

Dishman-McGinnis:

Alr Force Officer

Bank Vise-President
Beekeeper

Biology Instructor
Buyer (Clothing Store)
Company Representative
Dental Hygienist IIIX
Dentist

Firemen II

First Aid Room Worker II
Florist

Food Consultant

Foreign visitor (Iranian)
Grocer II

Goocery store owner
Health department worker
Highway Engineer
Hospital Administrator
Librarian 11

Lumberyard owner

Narket manager

Mayor

Meterologist 11X

Museum curator I1I

News announcer II
Newspaper ad manager I1I
Newspaper reporter
School nurse IIIX
Nursery owner

Parks and Recreation Director

Park Eamployee
Park Ranger III
Photographer 1I

Planetarium director I1II

Policemen

Radio announcer
Restaurant manager
Small business owner

Top Value Stamp Store manaJar

Veterinarian

Water treatment plant worker

WKU English instructor

Western Trade School instructor

High Street Elementary:
Advertising managers 1I
Banker
Coach (University)
Conservation officer
Dairy owner
Farmer
Health worker
Meteorologist
Mortician
Motel owner
Nurse I1I
Professional umpire
Recreation Department Assistant
Scuba diver
Shoe salesman
Small business owner
State Representative
Telephone supervisor II
WKU Professors:

Astr

Biology

Chemistry

Construction

Sports writer



Alphabetical Listing of Otcupations Represented through
Career Educaticn Interviews During the 1973-74 School Year
(Continued)

Uareer Education-Project PEOPLE

Bowling Green City Schools

School: Bowling Green Junior High School; Bowling Green Senior
HI5h 5choo

——— e ——

Bowling Green Junior High: Restaurant manager 11

Accountant Restaurant owner

Artist Sales clerk

Astromomer Service station owner

Athletic trainer Space center director

Banker Stock broker

Beautician Student teacher

Cafeteria ranager Surqgeon

Car salesman Swimming coach

Chamber of “ommerce-PR Teacher

Clothing store manager Telephone company representative

Construction worker TV director

Court stencqraphber TV mewsman

Dance instructor TV sportscaster

Dental tachnician Travel center manager

Department store manager Urbasn Renewal Office worker

Department stcre worker 11 Waitress

Dry clean:n.: manager 11 WKU professors 11

Electrician 11) Others: Art

Emergency medical technician Family living

Employment interviewer Science

Fabric store worker Vocational School instructors 11

Factory worker 11

FBI Agent

Food store manaqer Bowling Green Swmaior High School:

Hobby shop owner 1111 1. ~countant

Home economist 11 Attorney 1111

Jommnalist (Conference phone) Banker

Librarian 11 Beautician 11111111

Librarian (children's) Bookkeeper

Machinist Buyer 11

Mortician !} Chenmist

Musician Conservation officer

National Park worker Cosmatologist 111

Newspaper editor 11 Counselor 111

Nurse 11 Darcs instructor

Pilot Dany Care Center worker

Planetarium director Dental hygienist 11

Plant manager 11 Fushion consultant 11

Pollution imvesti~ator Fashion coordinator

Practical nurse FBI agent

Pro footkall p.ayer Federal office manager

Radio announcr:e 11 Pigure salon worker

Railroad worker Fisherman (professional) 1111

Realtor 1) Fishing rxod manufacturer
£-8 Foods services workers 1111

3 A}
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Alphabetical Listing of Occupaticns Represented through
Career Education Interviews During the 1973-74 School
Year (Continued)
Career Education-Project PEOPLE
Bowling Green CAty Schools

School: Bowling Green Senior High (Continued) :

Bowling Green Senior High (Continued):

Florist Student teacher
Head Start Health Services Supervisor (Labor Rela-
Coordinator tions)
Health Department Administrator Telephone company repre-
Health Spa worker sentative
Health Educator Teachers:
Heart Association worker Xome EcC
Hobby Shop owner Horticulture
Hygienist (Dental) Physics
Insurance salesman 1111111 Planetarium director
IRS auditor WKU teacher
Lawyer 111 Bible Literature
Legal secretary Secretarial training
Lumber company owner VD officerx
Mortician 111 Veterinarian
Musician wWriter (TV) 11
Medical workers: wWater Saftation tech-
Hospital administrator 11 nici=u
Home health aides
LPN

Medical Lab Teehhologist
Medical records administrator
Medical technical advisor
Mental health counselor
Nuclear medical technologist
Nurse
Nursing home administrator 11
Pharmacists 111
Surgical supply house worker
Physical therapist
Respiratory therapiat
Social counselor
Student nurse
Surgical technical instructors 11
ward clerk 11
X-Ray technologist

Policemen 11

Police Captain

Red Cross worker

Realtor 111

Science instructor

Secretary

Social worker (alcoholism)

State police trooper 11

Stockbroker

E-9
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